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The  University  of  North  Carolina  was  chartered  in  1789  and  opened  its  doors  to  stu- 
dents at  its  Chapel  Hill  campus  in  1795.  Throughout  most  of  its  history,  it  has  been 
governed  by  a  Board  of  Trustees  chosen  by  the  Legislature  and  presided  over  by  the 
Governor.  During  the  period  1917-1972,  the  Board  consisted  of  one  hundred  elected 
members  and  a  varying  number  of  ex-officio  members. 

By  act  of  the  General  Assembly  of  1931,  without  change  of  name,  it  was  merged 
with  The  North  Carolina  College  for  Women  at  Greensboro  and  The  North  Carolina 
State  College  of  Agriculture  and  Engineering  at  Raleigh  to  form  a  multicampus  institu- 
tion designated  The  University  of  North  Carolina. 

In  1963  the  General  Assembly  changed  the  name  of  the  campus  at  Chapel  Hill  to 
The  University  of  North  Carolina  at  Chapel  Hill  and  that  at  Greensboro  to  The  Uni- 
versity of  North)  Carolina  at  Greensboro  and,  in  1965,  the  name  of  the  campus  at  Raleigh 
was  changed  to  North  Carolina  State  University  at  Raleigh. 

Charlotte  College  was  added  as  The  University  of  North  Carolina  at  Charlotte  in 
1965,  and,  in  1969,  Asheville-Biltmore  College  and  Wilmington  College  became  The 
University  of  North  Carolina  at  Asheville  and  The  University  of  North  Carolina  at 
Wilmington  respectively. 

A  revision  of  the  North  Carolina  State  Constitution  adopted  in  November  1970  in- 
cluded the  following:  "The  General  Assembly  shall  maintain  a  public  system  of  higher 
education,  comprising  The  University  of  North  Carolina  and  such  other  institutions  of 
higher  education  as  the  General  Assembly  may  deem  wise.  The  General  Assembly 
shall  provide  for  the  selection  of  trustees  of  The  University  of  North  Carolina.  .  .  .1 
In  slightly  different  language,  this  provision  had  been  in  the  Constitution  since  1868. 
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On  October  30,  1971,  the  General  Assembly  in  special  session  merged,  without 
changing  their  names,  the  remaining  ten  state-supported  senior  institutions  into  the 
University  as  follows:  Appalachian  State  University,  East  Carolina  University,  Elizabeth 
City  State  University,  Fayetteville  State  University,  North  Carolina  Agricultural  and 
Technical  State  University,  North  Carolina  Central  University,  North  Carolina  School 
of  the  Arts,  Pembroke  State  University,  Western  Carolina  University,  and  Winston-Salem 
State  University.  This  merger,  which  resulted  in  a  statewide  multicampus  university  of 
sixteen  constituent  institutions,  became  effective  on  July  1,  1972. 

The  constitutionally  authorized  Board  of  Trustees  was  designated  the  Board  of  Gover- 
nors, and  the  number  was  reduced  to  thrity-two  members  elected  by  the  General  Assem- 
bly, with  authority  to  choose  their  own  chairman  and  other  officers.  The  Board  is  "re- 
sponsible for  the  general  determination,  control,  supervision,  management,  and 
governance  of  all  affairs  of  the  constituent  institutions."  Each  constituent  institution, 
however,  has  its  own  board  of  trustees  of  thirteen  members,  eight  of  whom  are  ap- 
pointed by  the  Board  of  Governors,  four  by  the  Governor,  and  one  of  whom,  the  elected 
president  of  the  student  body,  serves  ex  officio.  The  principal  powers  of  each  institu- 
tional board  are  exercised  under  a  delegation  from  the  Board  of  Governors. 

Each  institution  has  its  own  faculty  and  student  body,  and  each  is  headed  by  a 
chancellor  as  its  chief  administrative  officer.  Unified  general  policy  and  appropriate 
allocation  of  function  are  affected  by  the  Board  of  Governors  and  by  the  President  with 
the  assistance  of  other  administrative  officers  of  the  University.  The  General  Adminis- 
tration office  is  located  in  Chapel  Hill. 

The  chancellors  of  the  constituent  institutions  are  responsible  to  the  President  as 
the  chief  administrative  and  executive  officer  of  The  University  of  North  Carolina. 
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UNIVERSITY  CALENDAR 
1977-1978 

SUMMER  SESSION,  1977 


First  Term 

May  23,  Monday  Registration. 

May  24,  Tuesday  First  day  of  classes. 

May  25,  Wednesday  Last  day  for  late  registration. 

May  30,  Monday  Holiday. 


June  10,  Monday 


Last  day  for  submitting  an  application  for  a  degree  and  an 
application  for  admission  to  candidacy  for  the  master's  de- 
gree for  the  August  Commencement. 


June  17,  Friday 

June  24,  Friday 

June  27-28, 
Monday-Tuesday 

Second  Term 

July  5,  Tuesday 
July  6,  Wednesday 
July  7,  Thursday 


Last  day  to  drop  a  course. 
Last  day  of  classes. 
Final  examinations. 


Registration. 

First  day  of  classes. 

Last  day  for  late  registration. 


July  15 
July  16 

July  29,  Friday 

August  5,  Friday 

August  8-9, 
Monday-Tuesday 


Master's  theses  for  candidates  for  the  August  Commence- 
ment must  be  filed  in  the  Graduate  School  by  this  date. 

Last  day  for  comprehensive  or  oral  examinations  for  the 
master's  degrees  for  graduation  in  August. 

Last  day  to  drop  a  course. 
Last  day  of  classes. 
Final  examinations. 


FALL  SEMESTER  1977 


August  17,  Wednesday 
August  20,  Saturday 
August  20,  Saturday 

August  21,  Sunday 


Fall  Semester  opens. 

Residence  Halls  open  for  freshmen. 

Orientation  of  all  new  freshmen  according  to  schedule  to 
be  announced. 

Residence  Halls  open  for  transfer  students. 


August  22,  Monday 

August  22-24, 
Monday-Wednesday 

August  25,  Thursday 

August  30,  Tuesday 

September  5,  Monday 
September  22,  Thursday 

September  30,  Friday 

October  10,  Monday 
October  11,  Tuesday 

October  12,  Wednesday 

October  31-November  4, 
Monday-Friday 

November  12,  Saturday 
November  18,  Friday 


November  22,  Tuesday 

November  23,  1:00  P.M. 
Wednesday 

November  28,  8:00  A.M. 
Monday 

December  3,  Saturday 

December  6,  Tuesday 
December  7,  Wednesday 
December  8,  Thursday 
December  17,  Saturday 


Residence  Halls  open  for  returning  students. 
Registration  according  to  schedule  to  be  announced. 

Classes  begin  for  all  students.  Late  Registration  begins. 
Fee  of  $5.00  charged  for  late  registration. 

End  of  late  registration  and  change  in  schedules.  No 
registration  accepted  after  this  date. 

Holiday,  Labor  Day 

Last  Day  for  Pass/Fail  declaration  and  for  dropping 
courses  (undergraduate). 

Last  Day  for  graduate  students  to  file  applications  with 
Dean  for  degree  to  be  awarded  in  December. 

Progress  reports  for  freshmen  due. 

Last  Day  for  filing  applications  with  Dean  for  degree  to 
be  awarded  in  December  (undergraduate). 

University  Day. 

Pre-registration  for  Spring  Semester. 

Written  examinations  for  master's  candidates  for  the 
December  graduation  may  not  be  taken  after  this  date. 

Doctoral  dissertations  and  master's  theses  for  the  Decem- 
ber graduation  must  be  filed  in  the  Graduate  School 
by  this  date. 

Last  Day  for  graduate  students  to  drop  a  course. 
Instruction  ends  for  Thanksgiving  recess. 

Instruction  resumes. 

Last  Day  for  final  oral  examinations  for  master's  or 
doctoral  degrees  for  graduation  in  December. 

Fall  Semester  classes  end. 

Reading  Day. 

Fall  Semester  examinations  begin. 
Fall  Semester  examinations  end. 


SPRING  SEMESTER,  1978 

January  8,  Sunday 

January  8,  12:00  Noon 
Sunday 

January  9,  Monday 

January  9-10 
Monday-Tuesday 


Semester  opens. 

Residence  Halls  open  for  new  students. 

Residence  Halls  open  for  returning  students. 
Registration/Schedule  changes 


January  11,  Wednesday 

January  16,  Monday 

January  27,  Friday 

February  8,  Wednesday 

February  10,  Friday, 

March  6,  Monday 
8:00  A.M. 

March  13,  Monday 
8:00  A.M. 

March  24,  Friday 

March  27,  Monday 

April  10-14 
Monday-Friday 

April  13,  Thursday 

April  15,  Saturday 

April  22,  Saturday 

April  27,  Thursday 
April  28,  Friday 
May  1,  Monday 
May  10,  Wednesday 
May  14,  Sunday 


Classes  begin  for  all  students.  Late  registration  begins. 
Fee  of  $5.00  charged  for  late  registration. 

End  of  late  registration  and  change  in  schedules.  No 
registration  accepted  after  this  date. 

Last  Day  for  graduate  students  to  file  applications  with 
Dean  for  degree  to  be  awarded  in  May. 

Last  Day  for  Pass/Fail  declaration  and  for  dropping 
courses  (undergraduate). 

Last  Day  for  filing  application  with  Dean- for  degree  to 
be  awarded  in  May  (undergraduate). 

Spring  Vacation  begins. 


Instruction  resumes. 


Doctoral  dissertations  and  master's  theses  for  May 
graduation  must  be  filed  in  the  Graduate  School  by  this 
date. 

Holiday,  Easter  Monday. 
Pre-registration  for  summer  and  fall. 

Last  Day  for  graduate  students  to  drop  a  course. 

Written  examinations  for  master's  candidates  for  May 
graduation  may  not  be  taken  after  this  date. 

Last  Day  for  final  oral  examinations  for  master's  or 
doctoral  degrees  for  Graduation  in  May. 

Last  Day  of  classes  for  the  Spring  Semester. 

Reading  Day. 

Spring  Semester  examinations  begin. 
Spring  Semester  examinations  end. 
Commencement. 
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1.  Effective  January  1,  1977. 

2.  Resigned  December  31,  1976. 


HISTORY  OF  THE 
UNIVERSITY  OF 
NORTH  CAROLINA 
AT  CHAPEL  HILL 

1789         University  chartered  by  Gen- 
eral Assembly 

1793  Cornerstone  laid  for  the  first 
building,  Old  East 

1795  First  students  admitted.  First 
State  University  in  the  country 
to  accept  and  to  graduate  stu- 
dents 

1861  Student  body  totaled  more 
than  400 

1870-1875  University  temporarily  closed 

1875         Reopening  of  University 

1883-1903  Establishment  of  Graduate 
School 

1917  Enrollment  of  nearly  1,000 
students 

1930         Enrollment  of  3,000  students 

1932  Establishment  of  Consoli- 
dated University  System 

1949  Creation  of  Division  of  Health 
Affairs 

1951         School  of  Nursing  opens 

1976  Enrollment  of  20,293  full-time 
students  in  the  University  with 
approximately  1,750  full-time 
faculty 


HISTORY  OF  THE 
SCHOOL  OF  NURSING 

1947  Decision  to  establish  a  School 
of  Nursing  within  the  Division 
of  Health  Affairs 

1950  Appointment  of  Dr.  Elizabeth 
Louanna  Kemble  as  first  Dean 
of  the  School  of  Nursing 

1951  First  Nursing  students  ad- 
mitted 

1955  Undergraduate  Program  ac- 
credited by  National  League 
for  Nursing 

1955  Graduate  Program  estab- 
lished 

1961  National  League  for  Nursing 
accreditation  of  Graduate 
Program 

1968  Appointment  of  Dr.  Lucy 
Houghton  Conant  as  second 
Dean  of  the  School  of  Nurs- 
ing 

1970  The  School  of  Nursing  moved 
to  Elizabeth  Scott  Carrington 
Hall 

1975  Appointment  of  Dr.  Laurel 
Archer  Copp  as  third  Dean  of 
the  School  of  Nursing 


The  School  of  Nursing 
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GENERAL  INFORMATION:  School  of  Nursing  1977-1978 
Nursing  Today 

The  evolution  of  professional  nursing  in  this  country  and  expansion  in 
both  depth  and  scope  of  its  services  to  people  is  apparent  today.  Through 
the  decades  a  quality  of  caring  has  always  marked  the  nurses  unique 
function.  Gradually  emerging  have  been  planned  curricula  of  an  in- 
creasingly complex  nature.  Major  sciences  and  social  sciences  have 
facilitated  the  nurse  to  increase  her  knowledge.  A  variety  of  opportuni- 
ties and  practice  sites  have  enabled  the  nurse  to  develop  profession- 
alism. Nursing  education  is  firmly  acknowledged  as  higher  education 
and  nursing  faculty  take  their  places  in  a  setting  of  full  academic  life. 


The  School's  Commitment 

The  commitment  of  the  School  of  Nursing  is  to  teaching  professional 
nurse  students,  research,  and  service  to  both  well  and  ill  clients.  It 
cites  as  an  embodiment  of  its  purpose  the  1700  graduates  who  are  cur- 
rently working  in  virtually  all  states  and  settings.  The  quality  of  its  ef- 
forts are  evidenced  in  the  school's  acknowledged  place  among  the 
Health  Science  Schools  at  The  University  of  North  Carolina  at  Chapel 
Hill. 

Through  carefully  selected  sites— rural,  urban,  community  hospital, 
medical  complex,  store  front  clinic  or  patient's  home— the  professional 
nurse  assumes  her  responsibilities.  These  include:  assessing,  maintain- 
ing, and  promoting  the  health  of  individuals,  families,  and  groups;  ad- 
ministering direct  care  to  the  ill;  directing  the  care  provided  by  some 
members  of  the  health  team,  and  coordinating  the  care  with  an  appre- 
ciation of  the  continuity  and  transition  required  between  illness  and 
wellness. 

The  professional  nurse's  role  is  one  of  melding  skills  and  knowl- 
edge, appreciations  and  abilities,  acknowledging  nursing's  legacies  and 
developing  new  insights  to  patients  health  care  needs  through  the  re- 
search process.  In  order  to  practice  effectively  the  nurse  adds  to  nurs- 
ing skills  those  of  communication,  knowledge  of  social  settings,  psycho- 
social abilities,  and  an  appreciation  of  the  impact  of  the  health  care 
system  on  its  clients,  employees,  and  community. 

Faculty  of  the  School  of  Nursing  are  committed  to  evolving  curricular 
offerings  which  reflect  current  professional  trends,  and  provide  stu- 
dents with  flexibility  through  curricular  options.  Suggestions  for  cur- 
ricular improvement  by  students,  clients,  graduates,  and  nurse  profes- 
sionals are  encouraged.  Curriculum  is  based  on  progressively  complex 
conceptual  strands.  Foci  include:  professional  care,  primary  care, 
secondary  care,  health  policy  administration,  and  continued  educa- 
tion. Specialization  is  possible  at  the  post-baccalaureate  level.  All  stu- 
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dents  learn  to  apply  nursing  and  research  processes  and  students  and 
faculty  appreciate  learning  as  a  life-long  process. 

Multidisciplinary  efforts  are  evidenced  in  joint  ventures  including 
health  care  education  and  research.  The  School  meets  its  commitment 
to  patient,  student,  and  community  by  the  quality  of  higher  education 
provided  through  a  careful  selection  of  well  qualified  teachers  and 
learners.  Furthermore,  the  School  of  Nursing  is  an  interacting  part  of 
the  larger  academic  community. 

The  University  of  North  Carolina  at  Chapel  Hill  is  committed  to  the 
principle  of  equal  opportunity.  It  is  the  policy  of  this  University  not  to 
discriminate  on  the  basis  of  race,  sex,  color,  national  origin,  religion, 
or  handicap  with  regard  to  its  students,  employees,  or  applicants  for 
admission  or  employment.  Such  discrimination  is  also  prohibited  by 
federal  law.  Any  complaints  alleging  failure  of  this  institution  to  follow 
this  policy  should  be  brought  to  the  attention  of  the  Assistant  to  the 
Chancellor. 

Programs 

The  School  of  Nursing  provides  programs  in  undergraduate,  graduate, 
and  continuing  education. 

The  curriculum  of  the  Undergraduate  Nursing  Program  is  designed 
to  prepare  students  to  become  professional  nurses,  competent  in  prac- 
tice and  with  the  educational  background  for  continued  learning.  The 
baccalaureate  graduate  in  nursing  is  prepared  to  identify  and  meet  the 
nursing  needs  of  individuals,  families,  and  groups,  and  to  direct  the 
nursing  care  delegated  to  others.  This  Program  leads  to  a  Bachelor  of 
Science  in  Nursing  degree. 

The  graduate  program  prepares  nurses  for  advanced  practice  in 
primary  care,  secondary  care  including  clinical  specialization  and  pro- 
posed study  opportunities  in  policy  and  health  administration,  (see 
Graduate  catalogue.)  The  research  process  may  involve  either  major 
project  or  thesis.  Two  years  of  study  culminates  in  a  Master  of  Science 
in  Nursing  degree. 

To  help  practicing  nurses  maintain  and  further  develop  their  profes- 
sional competence,  the  School  of  Nursing  provides  a  Continuing  Edu- 
cation Program.  The  Family  Nurse  Practitioner  Program  (inaugurated 
in  1971),  Geriatric  Nurse  Practitioner  Program,  and  Cardiovascular 
Nurse  Specialty  Program  reflect  the  expanding  role  of  the  registered 
nurse. 

The  School  of  Nursing  is  currently  participating  in  a  federally 
funded  Interdisciplinary  Health  Team  Project.  Nursing  students  may 
register  for  the  elective  course  "Interdisciplinary/Humanistic  Health 
Care:  Theory  and  Process".  The  Interdisciplinary  program  offers  stu- 
dents in  nursing,  dentistry,  medicine,  pharmacy,  public  health,  and 
social  work  an  introduction  to  team-provided  comprehensive  health 
care.  Emphasis  is  on  the  promotion  of  health  with  the  family  as  the 
unit  of  practice. 
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Students 

Students  are  admitted  to  the  undergraduate  and  graduate  programs 
who  have  the  level  of  preparation,  the  intellectual  competence  and  the 
qualities  judged  necessary  for  the  study  of  nursing  in  a  university.  Stu- 
dents of  all  races  and  both  sexes  are  welcome  at  the  School  of  Nursing. 
There  are  presently  285  students  enrolled  in  the  undergraduate  pro- 
gram, and  56  in  the  graduate  program. 

Approximately  1700  students  have  received  baccalaureate  degrees 
from  the  School  of  Nursing  and  275  graduate  students  have  completed 
the  programs  of  study  at  the  masters  level.  Many  of  these  nurses  are 
engaged  in  positions  of  professional  leadership  in  North  Carolina  and 
throughout  the  nation.  During  the  1976-1977  academic  year,  the  Con- 
tinuing Education  Program  offered  eighty-five  courses  with  a  total  en- 
rollment of  approximately  2,500  participants. 

Organization 

The  School  of  Nursing  is  the  most  recently  established  School  in  The 
Division  of  Health  Affairs  at  The  University  of  North  Carolina  at  Chapel 
Hill.  Other  schools  are  the  School  of  Medicine,  the  School  of  Dentistry, 
the  School  of  Pharmacy  and  the  School  of  Public  Health.  The  North 
Carolina  Memorial  Hospital  serves  as  the  major  clinical  facility  for  the 
schools.  Each  school  is  administered  by  a  dean,  who  is  responsible  to 
the  Vice  Chancellor  for  the  Health  Affairs.  The  Division  was  established 
for  the  purpose  of  integrating  and  correlating  the  work  of  all  the  health 
professional  schools  and  the  hospital  in  their  teaching  and  research 
development  within  the  University. 

The  School  of  Nursing  is  governed  by  the  same  administration, 
laws,  and  regulations  as  the  other  schools  of  the  University.  Its  students 
have  the  same  privileges  and  responsibilities  as  other  students  in  the 
University  and  are  also  subject  to  all  general  University  regulations, 
(see  The  Undergraduate  Bulletin.) 

As  a  school  in  the  Division  of  Health  Affairs,  the  School  of  Nursing 
benefits  from  the  contributions  of  personnel  and  facilities  in  various 
divisions  and  schools  of  the  University.  Teaching,  research,  and  library 
facilities  are  used  cooperatively  to  provide  students  with  a  broad 
general  education  as  well  as  preparation  in  professional  nursing.  Both 
undergraduate  and  graduate  students  in  nursing  take  courses  taught 
in  other  departments  and  schools  of  the  University  and  physical  facilities 
of  the  University  campus  are  available  for  use  by  students  in  the  School 
of  Nursing. 

Accreditation 

The  University  of  North  Carolina  at  Chapel  Hill  is  accredited  by  the 
Southern  Association  of  Colleges  and  Secondary  Schools  and  is  a  mem- 
ber of  the  American  Association  of  Universities. 

Every  school  within  a  division  of  the  University  is  accredited  by  its 
respective  national  professional  organization. 
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The  School  of  Nursing  is  a  member  agency  of  the  national  League 
for  Nursing  in  the  Department  of  Baccalaureate  and  Higher  Degree 
Programs. 

The  School  of  Nursing  is  accredited  by  the  North  Carolina  Board  of 
Nursing.  The  Collegiate  Board  of  Review  of  the  National  League  for 
Nursing  granted  full  accreditation  of  the  basic  program  in  nursing  on 
December  3,  1955,  and  initial  accreditation  of  the  graduate  program 
on  December  9,  1961.  Continuing  accreditation  was  granted  the  bac- 
calaureate program  on  December  9,  1961.  The  School  of  Nursing  was 
granted  continued  accreditation  for  the  baccalaureate  and  graduate 
programs  again  on  April  24,  1970. 

Clinical  Resources 

The  School  of  Nursing  utilizes  a  variety  of  facilities,  both  urban  and 
rural,  to  provide  students  with  a  broad  background  in  professional 
nursing.  These  facilities  include: 

Private,  State,  and  Federal  hospitals 

Public  Health  agencies 

Community  Mental  Health  Centers 

Prevention  and  Rehabilitation  Centers 

Diagnostic  and  Treatment  centers 

Convalescent  and  Nursing  Homes 

Well-patient  settings 
Due  to  the  broad  scope  of  clinical  facilities  and  locations,  it  is  necessary 
for  undergraduate  nursing  students  to  have  access  to  a  car. 


THE 

UNDERGRADUATE 
PROGRAM 


The  School  of  Nursing  offers  a 
curriculum  leading  to  the  degree 
Bachelor  of  Science  in  Nursing.  It 
includes  two  years  of  lower  divi- 
sion courses  in  the  General  Col- 
lege and  two  years  plus  two  terms 
of  one  summer  session  in  the 
School  of  Nursing.  The  program 
of  study  is  designed  to  provide 
well-organized  learning  experi- 
ences enabling  students  to  ac- 
quire the  necessary  knowledge, 
skill  and  understanding  to  func- 
tion effectively  in  all  areas  of 
nursing. 

The  Faculty  of  the  School  of 
Nursing  is  committed  to  broaden- 
ing the  student  body  to  include 
minority  group  members,  men, 
registered  and  licensed  practi- 
cal nurses,  and  medical  corps- 
men  seeking  career  mobility, 
and  mature  individuals  desiring 
a  new  career. 
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ADMISSIONS 

All  applications  for  admission  must  be  made  to  the  University  Office  of 
Undergraduate  Admissions.  The  credentials  of  the  applicant  are  ap- 
proved by  the  Director  of  the  University  Office  of  Undergraduate  Ad- 
missions. The  entrance  requirements  of  the  General  College  must  be 
met  by  all  applicants.  These  include  the  scholastic  aptitude  tests  of  the 
College  Entrance  Examination  Board  and  satisfactory  high  school  work 
in: 

English  (4  units) 

College  Preparatory  Math  (3  units) 
Foreign  language  (2  units) 

Science  (1  unit)  Preferably  Biology  or  Chemistry 

Social  science  (1  unit) 

Electives  (5  units) 
As  a  State  institution,  the  University  must  operate  on  a  quota  basis 
in  regard  to  out-of-state  students.  Applications  from  LPNs  Medical 
Corpsmen,  members  of  minority  groups,  men,  and  mature  individuals 
who  wish  to  start  a  new  career  are  welcomed.  Because  of  the  clinical 
nature  of  the  learning  experience  in  the  nursing  curriculum  and  the 
unique  interpersonal  aspects  of  the  nursing  profession,  practical  ex- 
perience as  a  volunteer,  nurses  aide,  etc.  is  strongly  encouraged.  The 
School  of  Nursing  reserves  the  right  to  select  applicants  considered  best 
qualified  for  the  study  of  professional  nursing. 

Academic  requirements  for  admission  to  the  School  of  Nursing  are 
subject  to  change. 

APPLICATION  FEE  AND  TUITION  DEPOSITS 

Application  Fee:  A  nonrefundable  application  fee  of  ten  dollars  ($10.00) 
is  required  to  accompany  each  application  for  admission. 

Initial  Tuition  Deposit:  Each  applicant  for  admission  who  is  accepted 
by  the  institution  is  required  to  remit  to  the  institution  an  advance  de- 
posit of  $25.00  to  be  applied  against  the  student's  tuition  and  fees. 

Payment  And  Refunds:  Tuition  and  fees  are  due  at  registration  but 
must  be  paid  not  later  than  the  first  day  of  classes  of  each  semester  or 
term.  Payment  may  be  made  in  person  at  the  University  Cashier's  of- 
fice, 103  Bynum  Hall  or  by  mail.  Accounts  not  paid  by  the  first  day  of 
classes  are  subject  to  a  late  payment  fee. 

A  student  withdrawing  within  the  first  week  of  any  semester  is 
charged  only  a  registration  fee.  If  he  withdraws  after  the  first  week,  his 
bill  will  be  prorated  on  the  basis  of  one-tenth  for  each  week  (or  part 
of  week)  he  attends.  No  refund  will  be  made  after  the  ninth  week  of 
any  semester. 
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FRESHMEN 

The  high  school  graduate  enters  the  General  College  as  a  freshman  and 
applies  for  transfer  to  the  School  of  Nursing  as  a  junior.  Admission  of 
freshmen  is  handled  entirely  by  the  Office  of  Undergraduate  Admis- 
sions of  The  University  of  North  Carolina  at  Chapel  Hill  but  applicants 
may  request  an  interview  in  the  School  of  Nursing.  In  selection  of  fresh- 
men consideration  is  given  to  application  information,  pre-entrance 
tests,  health  records,  scholastic  records,  personal  references,  and  ap- 
parent qualification  for  the  study  of  professional  nursing.  Admission  to 
the  University  as  a  pre-nursing  student  does  not  guarantee  entrance 
into  the  School  of  Nursing  at  the  Junior  level.  During  the  sophomore 
year  applicants  are  interviewed  in  the  School  of  Nursing,  as  part  of  the 
Admissions  procedure. 


JUNIOR  TRANSFERS 

Applicants  for  admission  as  junior  transfers  must  successfully  com- 
plete the  general  education  requirements  for  the  first  two  years,  out- 
lined on  page  20.  Courses  taken  at  another  college  or  university  must 
be  comparable  to  those  offered  at  The  University  of  North  Carolina  at 
Chapel  Hill.  At  the  time  of  application,  the  Office  of  Undergraduate 
Admissions  at  The  University  of  North  Carolina  at  Chapel  Hill  officially 
evaluates  all  transcripts  to  determine  whether  transfer  credit  can  be 
given.  The  junior  transfer  should  complete  a  minimum  of  64  academic 
semester  hours  of  course  credit  prior  to  entrance  into  the  nursing  pro- 
gram at  the  junior  level.  Students  should  present  at  least  a  "C"  (2.0  on  a 
4.0  system)  average  on  all  courses  attempted  and  be  eligible  to  return 
to  all  previously  attended  institutions  in  order  to  be  considered  for 
transfer  admission. 

Admission  to  the  School  of  Nursing  is  possible  only  for  the  Fall 
Semester.  Students  are  encouraged  to  begin  application  procedures 
early  in  the  fall  preceding  the  year  of  intended  enrollment.  Transfer 
applications  should  be  received  in  the  office  of  Undergraduate  Admis- 
sions by  January  1st. 


ADMISSION  REQUIREMENTS  FOR  ALL  APPLICANTS  AT  THE 
JUNIOR  LEVEL 

1.  Appropriate  application 

2.  Two  (minimum)  letters  of  recommendation 

3.  A  written  statement  addressing  reasons  for  choosing  a  career  in 
nursing,  personal  experiences  with  nursing,  and  any  special  career 
goals. 

4.  An  interview  in  the  Office  of  Student  Affairs  of  The  School  of 
Nursing  no  later  than  March  1st.  A  second  interview  may  be  request- 
ed for  some  applicants. 
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REGISTERED  NURSES 

Graduates  of  state  approved  diploma  and  associate  degree  programs 
are  encouraged  to  investigate  the  program  for  RNs  offered  by  the  School 
of  Nursing. 

In  the  1976-1977  Academic  year  a  new  program  approach  was 
developed  for  RNs  seeking  the  BS  in  Nursing.  The  course  (Nursing  8) 
central  to  this  approach  is  designed  to  facilitate  the  movement  of  the 
RN  student  through  the  baccalaureate  curriculum  with  as  few  redundant 
experiences  as  possible  and  with  increased  flexibility  in  the  means  for 
demonstrating  successful  achievement  of  objectives.  Entry  level  knowl- 
edge, skills  and  experience  will  be  assessed  to  serve  as  a  baseline  for 
the  selection  of  specific  content  and  development  of  learning  experi- 
ences for  the  individual  RN  student. 

The  two  semester  program  is  designed  to  maintain  the  integrity  of 
the  curriculum  by  the  process  of  assessing  the  RN  student's  competen- 
cies and  providing  individualized  learning  experiences.  After  successful 
completion  of  the  first  semester,  the  RN  student  will  have  met  the  cur- 
riculum objectives  for  the  orientation  and  working  phases  of  the  bacca- 
laureate program  and  will  join  the  generic  students  in  the  synthesis 
phase  of  the  curriculum.  At  the  completion  of  the  first  semester,  the 
faculty  will  assess  and  award  credit  for  the  appropriate  nursing  courses. 
In  senior  spring,  the  RN  student  will  enroll  in  the  nursing  courses  re- 
quired for  all  undergraduate  students,  N  26,  N  28,  and  N  30. 

Applicants  for  admission  should  present  credit  to  evidence  success- 
ful completion  of  at  least  22  of  the  26  non-nursing  courses  required 
for  the  BSN.  For  further  information  on  application  procedures,  the 
RN  shouid  contact  the  Student  Affairs  Office. 
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FINANCIAL  INFORMATION 

Students  who  need  financial  assistance  may  apply  for  scholarships, 
loans,  or  self-help  work  (see  Undergraduate  Bulletin),  using  the  same 
procedures  as  all  other  undergraduate  students  in  the  University. 

The  James  M.  Johnston  Scholarships  and  Awards  in  Nursing  Edu- 
cation, in  addition  to  other  special  funds,  are  available  specifically  for 
nursing  students.  These  Scholarships  are  available  to  pre-nursing  stu- 
dents entering  as  freshmen  to  the  University,  transfer  students  en- 
rolling in  the  School  of  Nursing  as  juniors,  or  registered  nurses  seeking 
the  baccalaureate  degree  at  The  University  of  North  Carolina  at  Chapel 
Hill.  A  segment  of  the  Johnston  Awards  Program  provides  funds  specifi- 
cally for  eligible  R.N.'s  and  L.P.N.'s  who  are  working  toward  the  B.S.N, 
degree  on  a  part-time  basis  through  the  University  Evening  College. 
The  Johnston  Awards  in  Nursing  are  based  on  financial  need  and  are 
administered  through  the  Student  Aid  Office.  The  majority  of  Johnston 
Scholars  in  Nursing  will  come  from  North  Carolina  and  will  have  a  high 
potential  for  nursing.  Further  information  on  the  James  M.  Johnston 
Scholarships  and  Awards  in  Nursing  Education  and  other  financial  aid 
monies  may  be  obtained  by  contacting  the  Student  Aid  Office,  The 
University  of  North  Carolina  at  Chapel  Hill,  Chapel  Hill,  North  Caro- 
lina 27514. 

Interest  in  financial  aid  should  be  indicated  when  the  student  ap- 
plies for  entrance  to  the  School  of  Nursing.  The  student  then  receives 
forms  for  the  Parent's  Confidential  Statement  and  for  scholarship  or 
loan  application.  Students  are  encouraged  to  seek  assistance  offered 
through  their  local  community  or  hospital.  The  School  of  Nursing  can 
be  consulted  for  information  about  national  and  state  funds  for  nurs- 
ing students. 

Students  may  apply  for  appointments  in  the  Army  Student  Nurse 
Program  or  the  Navy  Nurse  Corps  Candidate  Program.  These  programs 
provide  financial  assistance  while  the  student  completes  his  or  her  pro- 
fessional education  in  the  School  of  Nursing  at  Chapel  Hill.  Further  in- 
formation about  these  programs  may  be  obtained  from  the  Army  or 
Navy  Recruiting  Office,  Federal  Building,  Fayetteville  and  Martin 
Streets,  Raleigh,  North  Carolina  27602.  Students  Affairs  at  the  School 
of  Nursing  can  be  contacted  for  further  information. 

Registered  nurses  wishing  information  concerning  part-time  work 
while  attending  school  are  advised  to  write  to  the  Director  of  Nursing 
Service,  North  Carolina  Memorial  Hospital,  Chapel  Hill,  North  Carolina 
27514.  Students  are  encouraged  to  apply  for  scholarships  available 
from  sources  outside  the  University. 
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ESTIMATED  EXPENSES1 
(Junior  Year) 


Academic 

Complete 

Year 

Summer 

Session 

In-State  Tuition 

$  256.00 

$  103.00 

Fees 

$  286.00 

$  122.00 

Books  and  Supplies 

<£    ocn  nn 
!}>  oOU.UU 

Ct>  /O.UU 

Dormitory  Room  (Average  double) 

$  550.00 

$  128.00 

Field  Training  Fees 

$  64.00 

$  32.00 

Uniforms 

$  100.00 

Meals  (Approximately) 

$  932.00 

$  300.00 

Personal  Expenses 

$  500.00 

$  184.00 

Total  for  North  Carolina  resident 

$3,038,00 

$  944.00 

Non-resident  tuition  differential 

$1,644.00 

$  657.00 

Total  for  non-resident 

$4,682.00 

$1,601.00 

Other  fees  such  as  laundry  and  linen  services  as  well  as  information 

about  housing  are  included  in  the  Undergraduate  Bulletin 

CURRICULUM 

The  general  education  requirements  for  the  first  two  years  include  20 

courses  which  are  offered  to  students  in  the  General  College.  These 

courses,  or  lower  division  requirements,  may  be  taken  at  any  college  or 

university  and  must  be  approved  by  the  Admissions  Office  of  The  Uni- 

versity of  North  Carolina  at  Chapel  Hill 

as  being  comparable  to  the 

courses  offered  on  this  campus. 

Academic 

Number  of 

Semester 

Course 

Courses       Hours  Credits 

English  1,  2 

2 

6 

Mathematical  Sciences 

2 

6 

Physical  Education 

2 

0 

Language  1,  22 

2 

6 

Social  Sciences3 

3 

9 

Two  courses  must  be  in 

Anthropology  and/or  Sociology 

Humanities  and  Fine  Arts3 

3 

9 

Natural  Sciences 

Chemistry  11  and  21,  or 

Biochemistry  7  and  8 

2 

8 

Zoology  11 

1 

4 

Zoology  41  (Vertebrate)4 

1 

4 

Psychology  10  (General) 

1 

3 

Electives 

3 

9 

1.  All  costs  are  subject  to  change. 

2.  No  language  is  required  for  General  College  students  if  placed  in  Language  3  by  examination;  no  language  re- 
quired for  Transfer  Applicants,  instead  two  electives  must  be  taken. 

3.  The  three  courses  must  be  in  at  least  two  departments. 

4.  Human  Anatomy  and  Physiology  with  laboratory  acceptable  from  transfer  applicants. 
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The  upper  division  required  nursing  courses  are  spread  throughout  the 
last  two  years  so  that  the  student  is  taking  nursing  courses  every 
semester  and  both  terms  of  the  summer  session  between  the  junior  and 
senior  years. 

The  upper  division  requirements  include: 


Course 


Number  of 
Courses 


Semester 
Hours  Credits 


Physiology  92 
Bacteriology  55 
Nursing 

Upper  division  Sociology  (elective) 
Psychology  80  (Behavior  Pathology) 
Electives 


1 


2 


5 
4 
49 
3 
3 
6 
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THE  NURSING  COMPONENT 

The  classroom  and  clinical  experiences  present  an  integrated  approach 
to  nursing  in  which  the  student  moves  from  the  simple  to  the  more 
complex  nursing  activities  and  from  practice  with  individuals  to  practice 
with  families  and  groups.  The  nursing  courses  include  concepts  from 
each  specialty  area  (medical-surgical,  maternal-child,  psychiatric,  and 
public  health). 

The  nursing  courses  are  designed  to  develop  three  basic  concepts. 
The  first  of  these  is  the  understanding  of  "the  patient."  In  the  fall 
semester  of  the  junior  year  the  focus  is  on  the  well  individual  with 
courses  in  human  physiology,  and  growth  and  development  contributing 
to  the  understanding  of  human  behavior.  During  the  spring  and  two 
terms  of  summer  school  of  the  junior  year  the  focus  is  on  the  patient  as 
an  individual  with  illness.  The  students  care  for  patients  in  a  variety 
of  settings;  however,  the  majority  of  the  clinical  time  is  spent  in  a  hospi- 
tal setting.  In  the  fall  of  the  senior  year  the  focus  is  on  families,  com- 
munities, and  population  groups.  During  the  spring  of  the  senior  year 
students  care  for  patients  and/or  families  with  complex  problems.  At 
the  same  time  they  continue  to  develop  the  concepts  of  working  with 
groups,  both  ill  and  well,  and  also  gain  experience  in  nursing  leadership 
in  the  delivery  of  health  care. 

The  second  concept  throughout  the  curriculum  is  "the  nursing 
process."  In  the  first  semester  nursing  is  presented  as  a  dynamic  proc- 
ess involving  data  collection,  assessment  of  the  nursing  situation,  identi- 
fication of  patient  needs,  planning  of  nursing  care,  and  intervention 
based  on  the  analysis  of  the  situation  with  continual  evaluation  through- 
out the  process.  Nursing  care,  using  the  problem  solving  approach,  be- 
comes complex  as  factors  change  in  the  situation.  The  nursing  program 
presents  students  with  increasingly  complex  factors  which  progress 
from  relatively  healthy  patients  in  a  fairly  stable  situation,  to  ill  indivi- 
duals receiving  a  plan  of  care,  to  families  with  health  problems  which 
may  or  may  not  have  been  identified.  Other  factors  which  add  com- 
plexity to  the  nurse-patient  situation  include  the  involvement  of  other 
health  disciplines  in  the  solving  of  the  patients'  problems;  the  use  of 
data  collection  in  predicting  and  preventing  health  problems;  the  de- 
velopment of  creative  ways  to  approach  problems  which  seem  to  have 
no  solution.  During  the  final  semester  of  the  program  students  develop 
independence  in  the  nursing  process  in  caring  for  individuals  with 
complex  health  problems  and  develop  leadership  skills  within  patient 
and  personnel  groups. 

The  third  basic  component  is  the  concept  of  "the  nurse."  Through- 
out the  program  as  students  identify  functions  and  roles  of  nurses, 
they  are  encouraged  to  ascertain  their  progress  in  becoming  profes- 
sional nurses  through  self-evaluation  techniques.  In  the  spring  of  the 
senior  year  a  seminar  course  on  issues  and  trends  in  nursing  helps  focus 
on  the  individual  nurse's  roles  and  responsibilities.  At  the  same  time  a 
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leadership  course  focuses  on  professional  roles  with  nursing  and  lay 
groups.  The  advanced  nursing  course  provides  an  opportunity  to 
identify  clinical  areas  or  aspects  for  further  study,  develop  objectives, 
determine  ways  of  meeting  the  objectives,  and  evaluate  the  experience. 
These  courses  are  designed  to  encourage  constant  self-appraisal  and 
planning  for  continued  professional  and  personal  growth. 


THE  CURRICULUM 

Utilizing  a  balance  of  general  and  professional  education  derived  from 
the  humanities,  physical,  biological  and  behavioral  sciences,  the  re- 
vised curriculum  is  developed  around  three  major  concepts— man, 
health  and  nursing.  The  nursing  process  is  the  scientific  approach  used 
to  teach  the  practice  of  nursing.  The  curriculum  consists  of  three  phases, 
as  outlined  below: 


I.   Orientation  Phase: 


There  are  two  processes  in  the  orientation  phase:  the  nursing  process 
and  the  role  socialization  process.  The  nursing  process  is  intro- 
duced with  primary  focus  on  the  assessment  and  planning  of  care 
for  individual  clients.  The  role  socialization  process  in  this  phase 
focuses  on  the  recognition  and  identification  of  the  impact  of  self 
on  others  and  the  definition  of  professional  nursing  roles.  Concepts 
emphasized  are:  life  cycle,  teaching-learning,  man  as  asystem,  stress- 
adaptation,  situational  and  developmental  crises,  and  the  helping 
relationship.  Concepts  introduced  are:  decision-making  process, 
group  process,  communication  and  the  change  process  applied  to 
individual  clients,  client  advocacy  and  accountability  aspects  of 
leadership  theory. 


II.  Working  Phase: 


The  process  of  clarifying  self  and  identifying  self  in  professional 
nursing  roles  is  developed.  The  focus  of  the  nursing  process  is  on 
implementation  and  evaluation  of  care  for  individuals,  families  and 
communities.  Concepts  emphasized  include:  crisis  intervention; 
group  process;  research  process;  family,  community  and  social  sys- 
tems and  client  advocacy.  Those  concepts  introduced  in  the  orienta- 
tion phase  are  reinforced. 


III.  Synthesis  Phase: 


This  phase  focuses  on  the  process  of  strengthening  and  on  defining 
the  professional  role  identity  relationship  of  professional  nursing  to 
other  health  care  providers  with  the  health  care  delivery  system  con- 
sidered as  the  client.  All  four  phases  of  the  nursing  process  are 
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further  developed  and  integrated.  Concepts  emphasized  during  this 
phase  include:  the  social  action  model  of  the  change  process,  leader- 
ship and  accountability.  Concepts  previously  introduced  and  em- 
phasized are  reinforced. 


UPPER  DIVISION  SEQUENCE 

Following  are  the  professional  and  science  courses  that  are  the  major 
content  of  the  upper  division  nursing  curriculum.  Successful  completion 
of  Physiology  92,  Microbiology  55,  Nursing  10,  Nursing  12,  Nursing  14 
and  Nursing  16,  is  required  to  continue  in  the  nursing  curriculum. 
These  courses  are  sequential,  with  each  course  building  on  the  previous 
course,  and  must  be  completed  in  the  planned  sequence. 

It  is  expected  that  the  student  will  achieve  at  least  a  "C"  grade  in 
all  nursing  courses. 
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Junior  Year 

N-8  RN  Assessment  8  credits 

The  fall  semester  course  in  the  nursing 
major  for  R.N.  students  enrolled  in  the 
baccalaureate  program.  Content  focuses 
on  the  nursing  process,  concepts  under- 
lying the  practice  of  professional  nursing 
and  the  helping  relationship.  The  R.N. 
students  competencies  are  assessed  and 
learning  experiences  are  individualized 
to  meet  the  student's  need.  Fall.  R.  Hutter. 

92  Physiology  5  credits 

Taught  by  the  Physiology  Department  of 
the  School  of  Medicine.  Prerequisites  are 
Chemistry  11  and  21,  or  Biochemistry  7 
and  8;  Zoology  11  and  41.  A  course  in 
basic  human  physiology  and  an  apprecia- 
tion for  its  clinical  application.  Emphasis 
is  on  the  cell,  body  fluids,  organ  systems, 
and  their  interrelationships.  Required  of 
all  nursing  students  and  available  to  other 
students  by  permission  of  the  instructor. 
Four  lecture  and  two  laboratory-confer- 
ence hours  per  week.  Fall.  L.  Yonce. 

55  Elementary  Pathogenic 
Microbiology  4  credits 

Taught  by  the  Department  of  Bacteriology 
and  Immunology  of  the  School  of  Medi- 
cine. A  course  covering  the  fundamental 
principles  of  microbiology  and  immu- 
nology, the  relation  of  microorganisms  to 
disease,  modes  of  infection,  and  the 
etiologic  agents  of  the  important  infec- 
tious diseases.  Fall.  P.  Wyrick. 

N-10  The  Nursing  Process        5  credits 

An  introductory  course  to  the  nursing 
profession  and  to  the  nursing  process,  a 
systematic  problem  solving  approach  to 
professional  nursing  practice.  Lecture  and 
discussion  groups  introduce  a  variety  of 
concepts  and  areas  of  knowledge  basic  to 
nursing.  Study  of  nursing  processes  and 
other  concepts  includes  opportunities  to 
apply  this  knowledge  in  caring  for  a  variety 
of  persons  in  a  variety  of  settings.  Fall. 
C.  Gleit. 


N-12  The  Dynamics  of  Human 
Development  3  credits 

Normal  development  of  the  human  or- 
ganism from  conception  to  death.  At- 


tention is  given  to  selected  nodal  points 
in  the  life  cycle  of  the  individual  and  the 
variables  which  influence  human  devel- 
opment including  the  relevance,  and 
significance  of  family  and  community.  A 
major  focus  of  the  course  is  on  the  rela- 
tionship of  and  the  use  of  developmental 
data  in  the  nursing  process.  Fall.  P.  Hill. 

N-14  Nursing  Intervention  I       6  credits 

The  second  clinical  course  focusing  on 
assessment  and  planning  care  for  indivi- 
dual clients  experiencing  alternation  of 
biopsychosocial  status  and  whose  posi- 
tion on  the  health-illness  continuum  is 
dictated  by  illness.  Emphasis  is  placed  on 
developing  nursing  care  plans  with  clients 
which  facilitate  promotion  and  mainte- 
nance of  health,  restoration  to  an  opti- 
mal level  of  wellness,  or  death  with  dig- 
nity. Spring.  Staff. 

N-16  Pathophysiological 

Processes  3  credits 

This  course  focuses  on  pathophysiologi- 
cal changes  resulting  from  a  dynamic  in- 
teraction within  man  and/or  a  dynamic 
interaction  of  man  with  his  environment 
resulting  in  (1)  deviations  from  normal 
fluid  and  its  constituents,  (2)  obstruction 
and  (3)  deviations  of  growth.  The  inter- 
relationship of  the  body  systems,  altera- 
tions in  structure  and  function,  dynamic 
state  of  the  body,  compensatory  mecha- 
nisms, and  system  failures  will  be  stud- 
ied. Spring.  Staff. 

Psych  80  Behavior  Disorders     3  credits 

Taught  by  the  Psychology  Department. 
Prerequisite,  Psychology  10.  Open  to  both 
freshmen  and  sophomores.  Major  forms 
of  behavior  disorders  in  children  and 
adults,  with  an  emphasis  on  description, 
causation,  and  treatment.  Fall  and  spring. 
Staff. 


1  Non-nursing  course 


Summer  Sessions 


(The  student  attends  both  terms  of 
summer  school  between  the  junior  and 
senior  year  and  takes  a  nursing  course 
each  term— N-18  and  N-20.) 
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N-18  Nursing  Intervention  II      4  credits 

The  first  clinical  course  focusing  on  the 
intervention  phase  of  the  nursing  process. 
Concepts  and  principles  emphasized  are 
epidemiology,  crisis  intervention  and 
systems  theory.  First  term  summer. 
Staff. 


N-20  Nursing  Intervention  III     4  credits 

A  clinical  course  focusing  on  the  use  of 
the  Nursing  process  in  the  case  of  in- 
dividuals whose  primary  health  care 
problem  is  psychological.  A  variety  of 
psychiatric-mental-health  facilities  pro- 
vide the  clients  for  student  learning  ex- 
perience in  relationship  therapy  and  ap- 
plication of  psychopathology  theory. 
First  term  summer.  Staff. 


Senior  Year 


N-22  Nursing  Intervention  IV     6  credits 

A  clinical  course  which  focuses  on  the 
nursing  process  and  the  student  func- 
tioning as  a  client  advocate  in  the  delivery 
of  health  care  to  selected  clients.  Bio- 
psycho-social  aspects  of  the  client's  con- 
dition are  emphasized  in  implementation 
and  coordination  of  nursing  care.  Fall. 
S.  Mason. 


N-24  Nursing  Research  3  credits 

This  course  introduces  systematic  in- 
vestigation, appreciations,  understand- 
ings, and  techniques  to  the  professional 
nursing  student.  It  introduces  the  stu- 
dent to  nursing  research  presently 
available  and  assists  in  application  of 
logical  thinking  and  research  process  to 
patient  problems  for  the  improvement  of 
patient  care  and  health  care  delivery. 
Fall.  Copp. 


2  Non-nursing  courses 


N-26  Senior  Seminar:  Trends  and  Issues 
in  Professional  Nursing  3  credits 

The  course  provides  an  opportunity  to 
explore  responsibilities  and  privileges 
applied  to  the  profession  of  nursing. 
Particular  emphasis  is  given  to  concepts 
relevant  to  the  professional  nurse  role  with 


consideration  to  current  trends  and  issues 
in  health  care  delivery,  manpower,  poli- 
cies, legislation  and  economics.  Spring. 
R.  Hutter. 


N-28  Advanced  Nursing  6  credits 

A  focus  on  synthesis  and  integration  of 
previously  acquired  knowledge  and 
skills,  employing  a  conceptual  frame  of 
reference  and  the  nursing  process  for 
organizing  data  into  a  usable  system  for 
analysis  of  nursing  situations.  Patient 
care  settings  offer  opportunities  for  stu- 
dents to  acquire  sophistication  in  pro- 
viding comprehensive  nursing  care  to 
selected  clients  and/or  groups,  evaluat- 
ing nursing  interventions,  making  judge- 
ments appropriate  to  independent  nurs- 
ing functions  and  collaborating  with  other 
health  care  providers.  Spring.  B.  Ryner- 
son. 


N-30  Leadership  in  Nursing       6  credits 

A  focus  on  clinical  application  of  theoreti- 
cal concepts  enabling  the  student  to 
develop  leadership  skills.  The  concepts 
of  leadership,  change  and  accountability 
provide  the  framework  through  which  the 
student  seeks  to  actively  and  positively 
influence  health  care  with  clients  in 
selected  health  care  systems.  The  rela- 
tionship of  professional  nursing  to  other 
health  care  providers  is  analyzed  and  role 
identity  is  strengthened  as  students 
work  in  close  coordination  with  other 
members  of  the  health  care  team.  Spring. 
Campbell. 


N-113,  N-114 

Special  Problems  2-6  credits  each 

These  courses  are  available  to  advanced 
undergraduate  and  graduate  students. 
Their  goal  is  to  provide  the  student  with 
opportunities  to  individualize  work  in  the 
area  of  interest  not  regularly  provided 
for  by  the  ongoing  nursing  courses.  The 
student  studies  under  the  direction  of 
one  or  more  faculty  members  who  are 
knowledgeable  in  the  area  of  the  stu- 
dent's need  and/or  interest.  Fall,  spring, 
and  summer.  Faculty. 
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N-169  Human  Sexuality  for 

Nurses  3  credits 

A  course  designed  to  introduce  the  stu- 
dent to  the  general  field  of  human  sex- 
uality. The  purpose  is  three  fold:  to  im- 
part knowledge  of  human  sexuality,  to 
assist  the  student  in  becoming  confortable 
with  his  own  sexuality,  and  to  increase 
the  students  understanding  of  clients' 


sexual  needs  and  concerns.  The  student 
will  explore  sexuality  throughout  the 
life  cycle  including  the  wide  range  of 
normal  variations,  deviations,  and  dis- 
functions of  several  behaviors.  These  will 
be  considered  from  the  perspectives  of 
psycho-biophysical-social  approach.  Fall 
and  spring.  Fogel. 


Some  nursing  courses  and  the  upper  level  physiology  and  bacte- 
riology courses  are  open  for  exemption  and  credit  by  examination  to  any 
applicants  who  have  gained  through  independent  study  or  experience, 
knowledge  of  the  content  of  courses  offered  by  the  School  of  Nursing. 
Such  requests  must  be  approved  by  appropriate  faculty. 
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THE  LEARNER 

The  educational  process  provides  for  the  conceptualization  of  knowl- 
edge, understanding,  abilities  and  attitudes  which  will  prepare  the 
learner  for  the  practice  of  nursing  and  serve  as  a  stimulus  for  con- 
tinuous self-directed  learning.  Through  ongoing  participation  in  the 
teaching-learning  process  the  student  has  the  opportunity  to  develop  a 
constellation  of  abilities  based  on  unique  experiences,  level  of  motiva- 
tion and  potential.  The  faculty  assumes  ultimate  responsibility  for 
planning,  implementing  and  evaluating  the  curriculum. 

The  anticipated  behavioral  outcomes  of  the  curriculum  are  that  the 
graduate  can: 

1.  develop  a  helping  relationship  to  promote  the  growth,  develop- 
ment, maturity  and  improved  functioning  of  the  client. 

2.  use  the  nursing  process  to  plan,  implement  and  evaluate  indi- 
vidualized care  with  clients— individuals,  families,  communities. 

3.  use  concepts  from  general  and  professional  education  as  a 
foundation  for  nursing  practice  and  continuous  self-directed 
learning. 

4.  function  interdependently  with  other  health  professionals  by 
using  assessment  skills,  making  nursing  diagnoses,  prescribing 
interventions  based  on  protocols  and  serving  in  a  leadership  role 
in  management  of  client  care. 

5.  assume  individual  accountability  for  nursing  interventions  and 
their  outcomes. 

6.  assess  the  need  for  and  work  with  other  health  professionals  to 
implement  planned  change  in  the  delivery  of  health  care. 

7.  promote  nursing  as  a  profession  by  participating  in  organiza- 
tional activities  and  social  actions  which  are  directed  toward  im- 
proving health  care  services. 

8.  critique  nursing  research  and  apply  findings  to  client  care. 


REGULATIONS 

The  regulations  and  requirements  for  students  in  the  School  of  Nursing 
are  the  same  as  for  all  University  students  and  are  presented  in  the  Un- 
dergraduate Bulletin  under  the  sections  on  Academic  Procedures,  The 
Honor  System,  and  General  University  Regulations  and  Policies. 

The  School  of  Nursing  reserves  the  right  to  request  the  withdrawal 
of  any  student  who  fails  to  meet  the  qualifications  considered  essential 
for  professional  nursing,  irrespective  of  grades. 
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REGISTERED  NURSE  LICENSING 

Upon  satisfactory  completion  of  the  requirements  for  a  Bachelor  of 
Science  Degree  in  Nursing,  the  graduate  is  recommended  to  The  North 
Carolina  Board  of  Nursing  for  admission  to  the  licensing  examination 
to  become  a  Registered  Nurse. 


TRANSPORTATION 

Due  to  the  variety  of  clinical  facilities  and  locations,  it  is  necessary  for 
undergraduate  nursing  students  to  have  access  to  an  automobile.  The 
field  training  fee  is  used  in  part  to  reimburse  students  for  mileage  dur- 
ing clinical  experiences. 

Information  about  the  North  Carolina  requirement  for  automobile 
liability  insurance,  vehicle  registration  and  operator's  license  may  be 
obtained  by  writing  to  the  North  Carolina  Department  of  Motor  Ve- 
hicles, Raleigh,  North  Carolina  27602.  Students  and/or  parents  are  re- 
sponsible for  maintenance  of  appropriate  insurance  coverage.  Some  in- 
surance companies  may  consider  such  driving  as  "business  driving." 


STUDENT 

LIFE 


LEARNING  RESOURCES  CENTER 

The  Learning  Resources  Center  houses  and  dispatches  course  materials; 
self-instructional  packages,  reprints,  audio-visuals,  and  a  few  books 
and  journals.  Located  on  the  ground  floor  of  Carrington  Hall,  the  Center 
is  open  Monday  through  Friday  from  8:30-5:00. 


AUDIO-VISUAL  INSTRUCTION  DEPARTMENT 

The  Audio-Visual  Instruction  Department  is  staffed  by  TV  people, 
artists  and  media  specialists.  The  staff  members  are  there  to  help  stu- 
dents and/or  faculty  to  develop/utilize  learning  resources.  The  AVID  is 
located  on  the  ground  floor  of  Carrington  Hall. 


STUDENT  ACTIVITIES 

Students  in  the  School  of  Nursing  are  active  participants  in  campus 
activities  and  organizations.  These  multiple  activities  are  described  in 
the  Undergraduate  and  Graduate  Bulletins  in  the  sections  on  Student 
Activities. 

Sigma  Theta  Tau.  The  Alpha  Alpha  Chapter  of  Sigma  Theta  Tau, 
Inc.,  the  national  honor  society  in  nursing  was  chartered  at  The  Univer- 
sity of  North  Carolina  at  Chapel  Hill,  October  5,  1962.  The  Society  pre- 
sumes scholarship,  leadership,  creativity  and  individual  commitment  to 
these  standards.  Invitations  to  membership  are  extended  to  selected 
students  in  the  undergraduate  and  graduate  program,  faculty  mem- 
bers, and  graduate  nurses  with  a  baccalaureate  or  higher  degree. 

Program  and  business  meetings  are  held  and  awards  are  given  in 
keeping  with  the  purposes  of  the  society.  A  newsletter  is  published  semi- 
annually. 

Student  Nurses  Association.  SNA  encourages  the  student  nurse  to 
maintain  high  educational  and  professional  standards.  It  serves  as  a 
line  of  communication  between  the  graduate  professional  organization 
and  its  student  counterpart.  Some  of  the  opportunities  offered  are 
projects  supporting  a  worthy  cause,  local  and  district  meetings,  visits 
to  other  schools  of  nursing,  workshops  with  expert,  qualified  speakers 
aimed  at  keeping  the  student  nurse  well  informed,  social  activities, 
committee  memberships  and  election  to  office. 
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Student  Health  Action  Committee.  Students  in  the  School  of  Nurs- 
ing are  active  participants  in  this  organization  devoted  to  the  improve- 
ment of  health  care  and  health  education  in  Chapel  Hill  and  the  sur- 
rounding areas.  It  is  both  an  education  and  service  oriented  group. 
Membership  is  made  up  of  students  from  all  the  Schools  of  the  Divi- 
sion of  Health  Affairs. 

One  major  focus  of  the  committee  is  sponsoring  a  free  medical  and 
dental  clinic  ("SHAC")  in  the  Chapel  Hill-Carrboro  Multipurpose  Center 
on  Monday  nights.  This  clinic  provides  a  realisticand  challenging  setting 
for  student  work  and  opportunity  for  nursing  students  to  improve  basic 
skills  and  increase  their  working  knowledge  of  nursing  in  a  community 
setting.  The  nursing  student  is  also  presented  the  opportunity  through 
SHAC  to  exercise  creativity  and  to  gain  insight  into  team  work  with 
doctors  and  other  health  personnel. 


ALUMNI 

There  are  approximately  1,700  alumni  of  the  undergraduate,  graduate 
and  related  programs  in  the  School  of  Nursing.  The  Alumni  Association 
prepares  a  semi-annual  newsletter  and  holds  annual  meetings  in 
October.  The  alumni  present  a  merit  scholarship  every  year  to  a  senior 
student  in  the  School  of  Nursing. 


HOUSING 

The  primary  objective  of  the  Department  of  University  Housing  at  Chapel 
Hill  is  to  provide  a  physical  and  psychological  atmosphere  conducive 
to  each  and  every  student  having  the  opportunity  to  develop  to  the  ut- 
most his  or  her  personality,  ability  and  sensitivity.  The  University  pro- 
vides residence  hall  accommodations  for  approximately  6600  registered 
students— undergraduate,  graduate  and  professional  men  and  women. 
Three  hundred  and  six  apartments  are  available  for  married  students. 

Information  regarding  residence  hall  accommodations  is  available 
by  writing  to:  Department  of  University  Housing,  Contracts  Office,  Carr 
Building,  The  University  of  North  Carolina  at  Chapel  Hill,  Chapel  Hill, 
North  Carolina  27514. 

Information  regarding  married  student  housing  is  available  by  writ- 
ing to:  Manager  UNC  Married  Student  Housing,  Odum  Village,  Bran- 
son Street,  Chapel  Hill,  North  Carolina  27514. 


THE 

GRADUATE 

PROGRAM 


The  graduate  program  admits 
students  for  the  degree  Master  of 
Science  in  Nursing.  The  program 
offers  qualified  students  an  op- 
portunity to  increase  profession- 
al knowledge  and  related  skills. 
Clinical  areas  include  pediatric, 
maternal/ neonatal/gynecologi- 
cal, medical/surgical,  and  psy- 
chiatric. 

The  graduate  programs  in  nurs- 
ing reflect  the  belief  that  gradu- 
ate education  should  provide  op- 
portunity for  students  to  explore 
the  theoretical  foundations  on 
which  nursing  is  based  as  well  as 
improve  their  knowledge  and 
skills  in  nursing  practice. 

Further  information  may  be  ob- 
tained from  the  Graduate  School 
catalog. 

We  anticipate  considerable  revi- 
sion of  our  current  curriculum. 
This  would  consist  of  a  core  of 
study  plus  options  for  students  to 
select  as  areas  of  concentration, 
primary  care,  secondary  care,  or 
health  policy  and  administration. 
Applicants  are  encouraged  to 
make  inquiry  during  the  course 
of  the  planning  year,  1977-1978. 
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ADMISSIONS 

Admission  Requirements 

1.  An  official  transcript  showing  the  undergraduate  degree,  and 
preparation  or  experience  comparable  to  the  B.S.N. 

2.  Current  licensure  in  some  state,  or,  in  the  case  of  new  graduates, 
licensure  to  be  required  before  the  first  semester  of  graduate 
studies. 

3.  Strong  overall  record  with  an  average  grade  of  "B"  or  better  in 
nursing  and  during  the  last  two  years  of  undergraduate  work. 

4.  Scores  on  the  aptitude  tests  of  the  Graduate  Record  Examina- 
tion. 

5.  Four  letters  of  recommendation— one  from  most  recent  employ- 
er, one  from  an  instructor  from  the  undergraduate  program  who 
taught  in  the  clinical  major  to  which  the  applicant  is  applying, 
and  two  from  other  instructors. 

6.  A  personal  interview  may  be  requested. 

7.  One  year  of  work  experience  is  required. 

8.  Copy  of  State  Board  scores. 

9.  It  is  strongly  advised  that  written  application  materials  be  sub- 
mitted by  December  31  for  fall  admissions.  This  includes  appli- 
cation forms,  transcripts,  GRE  scores,  and  letters  of  recommenda- 
tion. Ordinarily  personal  interviews  are  not  scheduled  until  writ- 
ten materials  are  complete.  Folders  are  processed  on  March  15, 
April  15,  or  June  15. 


FINANCIAL  INFORMATION 

Fees 

Students  registered  for  nine  or 
more  credit  hours  in  the  Graduate 
School  are  considered  full-time 
students.  Fees  for  the  academic 
year  1977-1978  are  as  follows: 

Per  Semester 
Tuition    Fees  Total 

N.C.  Resident  $128  $109.00  $237.00 
Non-resident      $950  $109.00  $1059.00 

Students  may  register  for  part- 
time  course  work.  In  such  cases 
the  tuition  and  fees  for  a  3-se- 
mester  hour  course,  for  example, 
are: 


Per  Semester 
Tuition       Fees  Total 

N.C.  Resident  $  42.75  $109.00  $151.75 
Non-resident    $315.75  $109.00  $425.75 


Financial  Aid 

A  number  of  scholarships,  loans 
and  federal  traineeships  are 
available  to  qualified  students. 
Applications  for  these  must  be 
made  separately  from  applica- 
tion for  admission.  Nurses  ac- 
cepted for  graduate  study  at  the 
School  of  Nursing  are  eligible  to 
become  Johnston  Scholars  in 
Nursing. 
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THE  CURRICULUM 

The  basic  philosophy  of  the  graduate  program  indicates  that  the  prep- 
aration of  students  for  clinical  practice  is  paramount.  Furthermore,  it 
is  believed  that  the  attainment  of  clinical  competence  is  preparatory  to 
competent  functioning  in  roles  such  as  researcher,  teacher,  or  adminis- 
trator. Therefore,  when  applicants  write  with  specific  questions  about 
the  curriculum,  they  are  advised  to  state  their  area  of  clinical  interest, 
in  order  to  obtain  information  in  sufficient  detail. 

1.  Clinical  component5— During  the  first  year,  students  are  required 
to  take  N150-N250,  which  provides  a  base  for  more  advanced 
study.  During  the  second  year  students  take  N350-N351  for  a 
minimum  of  four  semester  hours.  The  350-351  sequence  is  highly 
individualized  and  the  student  in  collaboration  with  the  clinical 
instructor,  designs  and  executes  a  course  plan  to  meet  the  indi- 
dividual  needs  of  the  student. 

2.  Research  component—Students  may  elect  a  number  of  ways  to 
satisfy  the  research  component  of  the  curriculum.  Examples  are: 
(a)  take  the  series  of  four  (4)  three-semester  hours  courses,  one 
each,  during  the  four  semesters.  These  courses  are  focused  pri- 
marily on  clinical  research  (N274,  N275,  N374,  N375);  (b)  take 
during  the  first  year  a  course  in  statistics  and  one  in  methods  in 
another  department  (psychology,  epidemiology,  education,  etc.); 
then,  complete  the  thesis  the  second  year  (N393);  (c)  take  N274 
and  N275  and  N393. 

3.  Functional  component— Students  interested  in  the  field  of  nurs- 
ing education,  may  take  courses  in  the  School  of  Education  as 
well  as  N291  and  N391  offered  during  the  second  year.  Students 
interested  in  the  field  of  nursing  service  supervision  may  take 
courses  in  the  School  of  Business  Administration  as  well  as  a 
practicum  in  supervision  within  the  courses  N350-N351. 

4.  Corollary  cognate  courses— All  graduate  students  may  take 
courses  within  the  Graduate  School  that  are  relevant  to  their 
particular  areas  of  clinical  interest.  No  specific  courses  are 
required,  but  rather  the  student  and  the  student's  advisor  work 
these  out  on  an  individual  basis. 

In  short,  every  attempt  possible  is  made  to  individualize  the  stu- 
dent's course  of  study.  Similarly,  great  emphasis  is  placed  on  finding 
for  the  student  clinical  supervisors  or  preceptors  that  have  expertise  in 
his/her  area  of  interest.  In  other  words,  the  student  is  not  bound  to 
supervision  based  on  our  nursing  faculty's  abilities,  but  rather  can 
utilize  clinicians  from  many  disciplines  and  many  health  facilities  in 
North  Carolina. 


5.  Although  these  courses  are  numbered  the  same,  they  are  taught  in  sections  according  to  clinical  area. 
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DEGREE  REQUIREMENTS 
MASTER  OF  SCIENCE  IN  NURSING 

The  usual  period  of  time  required  for  this  degree  is  four  semesters  (two 
academic  years).  However,  part-time  students  are  accepted.  Summer 
sessions  are  usually  left  open  for  independent  student  activities  but  stu- 
dents may  take  course  work  in  the  summer.  Students  are  admitted  for 
the  fall  semester.  In  certain  situations,  however,  a  student  may  be  ad- 
mitted for  the  spring  or  summer  sessions. 

The  total  required  course  work  is  42  semester  hours;  a  minimum  of 
18  hours  to  be  taken  in  Nursing  courses.  Students  may  prepare  to  be- 
come cJinicians  in  their  selected  clinical  area.  A  student  in  one  clinical 
area  may  elect  to  take  courses  in  another  area,  if  his/her  interests  cut 
across  two  fields.  Elective  courses  in  Teaching  or  Administration  are 
available. 

By  cooperative  arrangements  with  other  universities,  a  student  may 
transfer  into  the  graduate  program  as  much  as  18  semester  hours  of 
work.  Courses  to  be  transferred  in  must  be  approved  by  the  graduate 
faculty  of  the  School  of  Nursing  as  well  as  by  the  Dean  of  the  Graduate 
School.  If  courses  are  transferred  for  credit,  the  student's  five  years 
time  limit  begins  with  the  date  of  the  earliest  transferred  course,  if 
taken  prior  to  enrollment  in  this  program.  Correspondence  courses 
cannot  be  transferred. 

Usually  the  students  carry  three  courses  for  each  of  two  semesters, 
and  four  courses  for  the  remaining  semesters,  thus  completing  the  42- 
semester-hour  requirement.  Academic  courses  transferred  in,  or  cour- 
ses taken  during  the  summer,  can  alter  this  pattern  by  either  maintain- 
ing three  courses  for  all  four  semesters,  or  by  allowing  students  to  di- 
versify or  enrich  their  clinical  work  during  the  fall  and  spring  semesters. 

Individual  and  group  supervision  for  clinical  course  work  is  avail- 
able for  all  four  semesters. 

Individual  interests,  background  and  future  plans  of  the  student 
are  given  as  much  consideration  as  possible. 
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COURSES  OFFERED 

(Permission  of  instructor  required) 
N-113,  N-114 

Special  Problems  2-6  Credits  each 

Three  courses  are  available  to  advanced 
undergraduate  and  graduate  students. 
Their  goal  is  to  provide  the  student  with 
opportunities  to  individualize  work  in  the 
area  of  interest  not  regularly  provided 
for  by  the  ongoing  nursing  courses.  The 
student  studies  under  the  direction  of  one 
or  more  faculty  members  who  are  knowl- 
edgeable in  the  area  of  the  student's 
need  and/or  interest.  Fall,  spring,  and 
summer.  Faculty. 

N-140  Clinical  Physiology        3  Credits 

A  study  of  the  physiology  and  pathophys- 
iology of  the  cell,  fluid  and  electrolyte 
balance,  acid-base  balance,  blood,  and 
the  various  organ  systems,  with  emphasis 
on  clinical  relevance  and  application. 

N-150  Principles  of  Nursing1    3-6  Credits 

A  critical  study  of  the  theoretical  founda- 
tions of  clinical  nursing.  Theories  are 
utilized  in  an  investigative  approach  to 
direct  patient  care.  Fall.  Faculty. 

N-223  Psychodynamics  of 

Behavior  3  Credits 

Personality  structure:  its  development 
and  modification  through  social-cultural- 
emotional  influences  with  emphasis  on 
Family  systems.  Fall.  Curtis. 

N-240  Physical  Assessment      4  Credits 

An  introduction  to  the  basics  of  organized 
history  taking  and  physical  examination 
of  adults  and  children  with  the  focus  on 
recognition  and  identification  of  normal 
and  grossly  abnormal  physical  findings. 
Fall  and  spring.  Edwards  and  Quimette. 

N-250  Principles  of 

Clinical  Nursing1  3-6  Credits 

Clinical  application  and  evaluation  of 
theoretical  content  from  biological  and 
behavioral  sciences  in  the  identification 
and  handling  of  nursing  care  problems. 
Spring.  Faculty. 


N-274  Clinical  Investigation 

and  Inference  I  2-3  Credits 

Identification  of  problems  in  the  clinical 
situation  to  which  research  may  provide 
a  solution  or  partial  solution  and  the  use 
of  appropriate  research  designs  for  such 
investigations.  Fall.  Semradek,  Lee,  and 
Faculty. 

N-275  Clinical  Investigation 

and  Inference  II  3  Credits 

The  student  is  expected  to  design  a  re- 
search project  relevant  to  a  clinical  nurs- 
ing problem,  which  is  approved  for  im- 
plementation. Spring.  Semradek,  Lee, 
and  Faculty. 

N-291  Principles  of 

Nursing  Education  3  Credits 

Identification  and  application  of  theories 
of  learning,  behavior  and  curriculum  as 
used  in  educational  program  in  nursing. 

N-350,  N-351  Problems  in 

Nursing  2-6  Credits  each 

Advanced  study  of  a  student-selected 
facet  of  clinical  nursing,  nursing  educa- 
tion, nursing  service  administration,  or 
nursing  research,  building  upon  prepara- 
tion beyond  the  first-year  level.  Each 
student  in  the  MSN  program  is  required 
to  take  a  minimum  of  4  credits  of  this 
sequence  in  clinical  nursing,  (acceptable 
knowledge  of  Physiology  and  Physical 
Assessment  is  required  for  N-350  in 
Pediatric  and  Medical-Surgical  nursing 
—to  be  taken  prior  to  or  during  the  first 
year).  Fall  and  Spring.  Bridges,  Lee, 
Merrow,  Modigh. 

N-374  Clinical  Investigation 

and  Inference  III  3  Credits 

Data  collection  and  data  analysis;  spe- 
cial emphasis  is  placed  on  problems  of 
conducting  research  in  clinical  settings. 
Fall.  Lee  and  Faculty. 

N-375  Clinical  Investigation 

and  Inference  IV  3  Credits 

Problems  encountered  in  analysis,  in- 
terpretation, evaluation,  writing  and 
publication  of  completed  research. 
Spring.  Lee  and  Faculty. 


1.  Required  of  all  M.S.N,  students. 
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N-391  Seminar  in  Teaching       4  Credits 

Theories  pertinent  to  teaching  are  ex- 
plored in  the  seminar  setting.  Application 
of  theory  is  undertaken  by  each  student 
as  part  of  teaching  experience.  Spring. 
George. 


N-392  Seminar  in 

Clinical  Nursing  4  Credits 

Prerequisites  Nursing  150,  Nursing  250. 
The  individual  student  will  be  required 
to  explore  through  advanced  reading  and 
clinical  study  selected  theories  of  nursing. 
A  critical  analysis  by  the  group  is  re- 
quired for  each  exploration.  This  course 


will  provide  opportunity  for  the  indi- 
vidual student  to  study  in  more  depth  in 
a  clinical  area  and  to  gain  insight  into 
ways  knowledge  can  be  used  to  improve 
nursing  care. 


N-393  Master's  Thesis  3-6  Credits 

Through  the  thesis,  opportunity  is  pro- 
vided for  independent  pursuit  of  knowl- 
edge and  understanding,  the  development 
of  competence  in  solving  nursing  prob- 
lems, and  for  increasing  recognition  of  re- 
sponsibility to  contribute  to  professional 
knowledge  by  systematic  investigation. 


STUDENT 

LIFE 


Graduate  Student  Action  Body.  The  GSAB  is  composed  of  full-time, 
part-time,  and  thesis-only  graduate  students  in  nursing.  It  was  or- 
ganized for  the  purpose  of  facilitating  selection  of  student  representa- 
tives to  serve  on  faculty  committees,  to  promote  and  enhance  commun- 
ication within  their  student  group  and  with  other  student  organiza- 
tions on  campus,  and  to  promote  other  worthwhile  causes  pertinent  to 
nursing. 


THE  CONTINUING 

EDUCATION  PROGRAM 


The  practicing  nurse  must  have  opportunity  available  to  maintain  and 
expand  professional  knowledge  and  skill.  TheSchool  of  Nursing  through 
its  Continuing  Education  Program  aims  to  close  the  gap  between  new 
knowledge  and  practices  developed  through  research  and  the  existing 
practice  of  nursing.  The  competent  nurse  practitioner  constantly  seeks 
to  improve  skills  and  to  understand  more  completely  new  develop- 
ments in  the  health  sciences  while  examining  personal  values  and  at- 
titudes in  relation  to  professional  practice.  The  role  of  the  School  in 
giving  this  educational  service  includes  cooperation  with  Area  Health 
Education  Center  Program  educational  institutions,  community  health 
agencies,  hospitals  and  extended  care  facilities,  as  well  as  offering 
courses  and  programs  directly  to  nurses.  Several  of  each  year's  courses 
and  programs  are  directed  to  meeting  the  needs  of  nurses  in  the  South- 
ern Region,  and  the  nation. 

The  Continuing  Education  Program  provides  opportunities  for  con- 
tinued learning  to  all  registered  nurses  in  many  aspects  of  nursing  care, 
supervision,  and  teaching.  Courses  vary  in  length  from  one  day  to  six 
months  or  more.  By  taking  workshops  and  conferences  to  communities 
in  North  Carolina,  as  well  as  having  courses  based  at  the  University  and 
through  the  use  of  television,  the  Continuing  Education  faculty  is  a 
vital  link  between  the  people  of  the  State  and  the  School  of  Nursing  at 
Chapel  Hill.  Since  1964,  when  the  program  was  established,  more  than 
6,000  registered  nurses  from  North  Carolina  and  other  states  have  par- 
ticipated in  Continuing  Education  courses. 

The  faculty  and  staff  of  the  Continuing  Education  Program  publish 
the  Continuing  Education  Bulletin  for  North  Carolina  Nurses.  This 
Bulletin  announces  continuing  education  programs  in  the  state  of  in- 
terest to  nurses  and  provides  information  on  national  and  state  issues 
related  to  continuing  education  in  nursing. 

Continuing  education  courses  offered  during  the  1975-76  academic 
year  included  courses  utilizing  educational  television  in  addition  to 
other  instructional  methods;  courses  on  basic  cardiac  care  and  respira- 
tory failure;  courses  for  public  health  nurses;  a  family  nurse  practitioner 
program;  a  geriatric  nurse  practitioner  program;  a  cardiovascular  nurse 
specialty  program;  and  many  two-  and  three-day  workshops  in  such 
areas  as  drug  interactions,  maternity  care,  diabetes,  cancer,  nursing 
management  and  administration,  human  relations,  and  educational 
skills. 
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Announcements  for  each  individual  course  are  made  through  news 
media  as  well  as  in  pamphlets  sent  to  health  agencies.  Further  informa- 
tion may  be  obtained  by  writing  Director,  Continuing  Education  Pro- 
gram, School  of  Nursing,  The  University  of  North  Carolina  at  Chapel 
Hill,  Chapel  Hill,  N.C.  27514. 

The  Setting 

Instructional  facilities  and  services  of  the  entire  University  especially 
those  of  the  School  of  Nursing,  the  North  Carolina  Memorial  Hospital 
and  the  other  Schools  within  the  Division  of  Health  Affairs  are  drawn 
upon  to  enhance  the  quality  of  the  instruction  given.  Cooperative  ar- 
rangements are  made  with  other  agencies  in  the  State  as  appropriate. 
Students  in  Continuing  Education  are  encouraged  to  take  advantage  of 
University  activities  and  special  events  while  on  campus. 

Although  the  student  in  the  Continuing  Education  Program  is  re- 
sponsible for  completing  arrangements  for  housing  and  meals  where- 
ever  a  particular  course  may  be  held,  assistance  in  locating  suitable 
accommodations  is  offered. 

Charges  for  Non-Credit  Courses 

A  standard  charge  of  twenty-five  dollars  ($25.00)  per  student  per  day 
has  been  established.  With  official  approval,  the  standard  charge  may 
be  varied  for  particular  courses.  Students  in  the  long-term  courses  are 
required  to  pay  a  minimum  health  fee  to  cover  illnesses  not  necessitat- 
ing hospital  care.  The  announced  charges  and  fees  are  payable  on  the 
first  day  of  any  course. 

Financial  Aid 

When  needed,  financial  aid  is  offered  to  the  nurse  enrolled  in  these 
courses.  The  nurse  is  encouraged  to  be  self-supporting  or  to  contribute 
towards  defraying  expenses  during  any  course.  It  is  assumed  that  the 
employed  nurse  will  continue  on  salary  while  enrolled  in  Continuing 
Education  courses. 

Johnston  Expense  Awards  are  available  to  all  registered  nurses 
accepted  for  a  Continuing  Education  Program  course.  Primary  con- 
sideration is  given  to  R.N.'s  who  are  North  Carolina  residents.  No  special 
application  is  necessary;  applicants  should  check  the  appropriate  block 
on  the  individual  course  brochure.  Decisions  are  based  on  need,  tuition 
and  length  of  the  particular  course. 

Enrollment 

Although  requirements  for  admission  are  stated  for  each  course,  the 
Program  is  for  all  registered  nurses.  Prerequisites  for  admission,  length 
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and  dates  of  the  course,  location,  and  charges  are  included  in  each 
course  announcement.  Unless  otherwise  stated,  applications  are  ac- 
cepted from  the  individual  nurse.  When  enrollment  is  limited,  preference 
is  given  to  qualified  applicants  in  the  order  of  receipt  of  application. 
More  information  about  courses  and  enrollment  procedure  may  be  ob- 
tained by  writing  to: 

Director,  Continuing  Education  Program 
School  of  Nursing 

The  University  of  North  Carolina  at  Chapel  Hill 
Chapel  Hill,  North  Carolina  27514 


The  Student 

Any  nurse  for  whom  a  particular  course  has  relevance  may  participate 
in  the  Continuing  Education  Program.  Students  may  be  graduates  of 
any  nursing  program,  associate  degree,  diploma,  or  baccalaureate,  so 
long  as  they  are  currently  registered  in  North  Carolina  or  another  state. 
A  limited  number  of  courses  include  students  from  other  health-re- 
lated professions. 

The  student  is  encouraged  to  share  problems,  ideas,  and  experi- 
ences in  the  course  by  informal  discussion  with  faculty  and  other  stu- 
dents. It  is  the  student's  responsibility,  too,  to  be  willing  to  develop  new 
personal  and  professional  perspectives.  The  final  responsibility  of  the 
student,  of  course,  is  to  utilize  in  practice  the  learning  acquired  in  the 
course. 


The  Faculty 

Because  each  course  draws  on  a  specialized  body  of  knowledge,  the 
faculty  from  the  School  of  Nursing  and  from  other  schools  within  the 
University,  as  well  as  authorities  from  outside  the  University,  frequently 
serve  as  instructors. 


The  Family  Nurse  Practitioner  Program 

An  experimental  program  for  family  nurse  practitioners,  which  was 
initiated  in  1970,  has  become  an  on-going  part  of  the  curriculum.  The 
program,  a  joint  venture  of  the  Schools  of  Nursing,  Medicine,  and 
Public  Health,  is  being  expanded  throughout  the  State  of  North  Caro- 
lina. It  is  anticipated  that  the  family  nurse  practitioner  concept  will 
lead  to  many  changes  in  nursing  practice  and  nursing  education  in  the 
near  future. 

The  family  nurse  practitioner  is  a  practitioner  who  is  prepared  to 
make  independent  judgments  and  to  assume  principal  responsibility  for 
primary  health  care  of  individuals  and  families  in  organized  services. 
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The  Family  Nurse  Practitioner  assumes  major  professional  responsibility 
for  decision-making  in  relation  to  health  needs  and  works  collabora- 
tively with  physicians  and  other  members  of  the  health  team  in  the 
delivery  of  health  services  to  individuals  and  families.  Practice  of  a 
Family  Nurse  Practitioner  is  community  oriented,  related  to  needs,  con- 
cerns, and  priorities  of  the  consumers. 

The  curriculum  covers  a  six  month  period  of  instruction  and  clinical 
practice  on  a  full-time  basis.  Following  the  formal  teaching  program 
there  is  a  six  month  period  of  continuing  training  in  the  clinical  setting. 
The  registered  nurse,  sponsoring  physician,  and  organization  are  re- 
cruited as  a  unit  in  order  to  obtain  a  geographic  distribution  within  the 
State  of  North  Carolina  and  a  variety  of  primary  care  settings  for  the 
demonstration  and  evaluation  of  the  family  nurse  practitioner  role. 

Additional  information  about  the  program  and  enrollment  proce- 
dure may  be  obtained  by  writing  to:  Project  Coordinator,  Family  Nurse 
Practitioner  Program,  School  of  Nursing,  Carrington  Hall,  The  Univer- 
sity of  North  Carolina  at  Chapel  Hill,  Chapel  Hill,  North  Carolina, 
27514. 


The  Geriatric  Nurse  Practitioner  Program 

Initiated  in  the  Fall  of  1975,  the  Geriatric  Nurse  Practitioner  Program  is 
based  on  the  core  content  developed  for  the  Family  Nurse  Practitioner 
Program.  Pediatrics  and  obstetrics  are  omitted  and  a  Geriatric  Module 
is  included.  Clinical  practice  is  focused  on  care  of  adults  and  the  elderly. 

The  geriatric  nurse  practitioner  is  concerned  with  preventive 
health  care,  medical  management,  and  optimal  rehabilitation,  as  well 
as  psychological  support  of  patients  and  families  during  the  aging 
process  and  terminal  illness.  Their  concerns  extend  to  the  identifica- 
tion of  health  needs  within  the  community. 

The  length  of  the  program  and  basic  requirements  are  the  same  as 
for  the  Family  Nurse  Practitioner  Program.  Out-of-state  applicants 
are  accepted.  Additional  information  may  be  obtained  by  writing  to: 
Project  Coordinator,  Geriatric  Nurse  Practitioner  Program,  School  of 
Nursing,  The  University  of  North  Carolina  at  Chapel  Hill,  Chapel  Hill, 
North  Carolina,  27514. 


Cardiovascular  Nurse  Specialty  Program 

This  program  is  designed  to  provide  the  nurse  practitioner  with  the 
opportunity  to  develop  clinical  competence  and  expertise  in  the  care  of 
patients  with  specific  congenital  and  acquired  cardiovascular  diseases 
and  related  respiratory  problems.  In  so  doing,  we  are  preparing  Cardio- 
vascular Nurse  Clinicians  to  assume  broader  responsibilities  in  pro- 
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viding  health  care  by  expanding  clinical  knowledge  of  cardiovascular 
diseases— refining  assessment/intervention/evaluatory  skills,  as  well 
as  other  sophisticated  skills,  in  current  medical  and  surgical  manage- 
ment of  these  patients  in  the  acute  and  rehabilitative  cycle  of  their 
illness.  Upon  completion  of  the  program  the  Cardiovascular  Nurse 
Clinician  will  work  toward  improving  patient  care  and  nursing  practice 
in  three-ways— as  a  high  level  practitioner,  as  a  teacher/preceptor 
(role  model)  and  as  a  consultant.  The  Cardiovascular  Nurse  Clinician 
will  create  new  dimensions  in  the  range  of  function  (care,  cure  and 
counsel);  depth  of  knowledge  and  breadth  of  services  rendered  (co- 
ordination, collaboration  and  continuity  of  care). 

The  curriculum  during  the  six  months  combines  a  comprehensive 
didactic  and  clinical  implementation  of  concepts  and  practice  in  cardio- 
vascular respiratory  care.  Qualified  faculty  from  School  of  Nursing, 
School  of  Medicine,  and  North  Carolina  Memorial  Hospital  will  be 
teaching  the  curriculum  in  various  modes  of  instruction.  Clinical  pre- 
cepting will  be  provided  by  program  faculty  as  the  nurse  trainee  rotates 
through  each  acute  and  nonacute  clinical  area:  ICU,  Pediatrics,  Post- 
acute  Patient  Care  Units,  Invasive  and  Non-Invasive  Laboratories, 
Clinics,  and  Surgical  Suite. 

One  program  per  year  is  planned  at  Chapel  Hill.  Our  expectation 
is  to  reach  various  clinical  areas  in  the  state  for  both  learning  and  clin- 
ical experience.  A  certificate  wNI  be  awarded  upon  satisfactory  com- 
pletion of  the  program. 

Additional  information  about  program  and  enrollment  procedure  may 
be  obtained  by  writing  Project  Director,  Cardiovascular  Nurse  Specialty 
Program,  School  of  Nursing,  Carrington  Hall,  The  University  of  North 
Carolina  at  Chapel  Hill,  Chapel  Hill,  North  Carolina,  27514. 


Nurse-Midwifery  Program 

Due  to  changes  in  staffing,  it  has  been  necessary  to  temporarily  dis- 
continue our  plans  for  a  nurse-midwifery  training  program  along  with 
the  nurse-midwifery  service  that  was  developed  in  1975.  We  have  a 
continuing  interest  in  resuming  both  efforts. 
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UNIVERSITY  SERVICES  AND  REGULATIONS 

Students  of  all  races  are  equally  welcome  at  the  School  of  Nursing  and 
in  the  University  of  North  Carolina.  Persons  of  all  racial  backgrounds 
may  apply  for  and  accept  admission,  confident  that  the  policy  and 
regular  practice  of  the  institution  will  protect  them  from  discrimina- 
tion. 

Among  these  services  is  the  Student  Health  Service  and  infirmary. 
It  is  advisable  that  students  participate  in  the  Student  Insurance  plan 
made  available  through  the  University.  This  policy  is  designed  to  pro- 
tect students  against  extraordinary  expenses  resulting  from  serious  ac- 
cidents or  surgery  requiring  medical  care  beyond  that  provided  by  the 
Student  Health  Service.  The  low  rate  is  possible  because  the  policy  is  a 
group  insurance  plan.  Specific  information  is  given  in  the  Undergraduate 
Bulletin. 

Library  facilities  include  the  new  Robert  B.  House  Undergraduate 
Library,  the  Louis  Round  Wilson  Graduate  Library,  and  the  new  Health 
Sciences  Library,  which  provide  more  than  a  million  and  a  half  volumes. 
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RESIDENCE  STATUS  FOR  TUITION  PAYMENT1 

General.  Every  applicant  for  admission  is  required  to  make  a  state- 
ment as  to  his  or  her  length  of  residence  in  North  Carolina.  The  tuition 
charge  for  legal  residents  of  North  Carolina  is  less  than  for  nonresi- 
dents. To  qualify  for  in-state  tuition  a  legal  resident  must  have  main- 
tained his  domicile  in  North  Carolina  for  at  least  1 2  months  immediately 
prior  to  his  classification  as  a  resident  for  tuition  purposes.  In  order  to 
be  eligible  for  such  classification,  the  student  must  establish  that  his 
or  her  presence  in  the  State  during  such  twelve-month  period  was  for 
purposes  of  maintaining  a  bona  fide  domicile  rather  than  for  purposes 
of  mere  temporary  residence  incident  to  enrollment  in  an  institution  of 
higher  education. 

Domicile.  Domicile  means  one's  permanent  dwelling  place  of  in- 
finite duration,  as  distinguished  from  a  temporary  place  of  abode; 
synonymous  with  "legal  residence". 

Burden  of  Proof  and  Statutory  Presumptions.  The  burden  of  estab- 
lishing facts  which  justify  classification  of  a  student  as  a  resident  en- 
titled to  in-state  tuition  rates  is  on  the  applicant  for  such  classification. 
For  a  student  to  be  classified  a  resident  for  tuition  purposes,  the  bal- 
ancing of  all  the  evidence  must  produce  a  clear  preponderance  of  the 
evidence  supporting  the  assertion  of  in-state  residence.  Proof  of  resi- 
dential status  is  controlled,  initially,  by  two  statutorially  prescribed 
and  complementary  presumptions,  which  are  stated  in  terms  of  prima 
facie  evidence: 

a.  If  the  parents  or  court-appointed  legal  guardian  of  the  student 
(without  reference  to  the  question  of  whether  the  student  is  a  minor 
or  an  adult)  are  not  domiciliaries  (legal  residents)  of  North  Carolina, 
under  the  Statute  this  fact  constitutes  prima  facie  evidence  that  the 
student  is  not  a  domiciliary  (legal  resident),  of  North  Carolina,  unless 
the  student  has  lived  in  this  State  the  five  consecutive  years  prior  to 
enrolling  or  re-registering.  The  student  must  assume  the  burden  of  re- 
butting the  prima  facie  showing  by  producing  evidence  that  he  or  she, 
independently,  is  in  fact  a  domiciliary  (legal  resident)  of  North  Carolina, 
in  spite  of  the  nonresident  status  of  his  or  her  parents; 

b.  Conversely,  if  the  parents  of  the  student  are  domiciliaries  of 
North  Carolina  under  the  Statute,  this  fact  constitutes  prima  facie 
evidence  that  the  student  is  a  domiciliary  of  North  Carolina.  This  prima 
facie  evidence  may  also  be  rebutted  by  other  evidence  of  legal  resi- 
dence. If  the  student  has  neither  parents  nor  legal  guardian,  the  pre- 
scribed prima  facie  evidence  rule  cannot  and  does  not  apply. 


1  The  information  in  this  section  comes  from  three  sources:  (i)  North  Carolina  General  Statutes,  Sec.  116-143.1; 
(ii)  A  Manual  to  Assist  the  Public  Higher  Education  Institutions  of  North  Carolina  in  the  Matter  of  Student 
Residence  Classification  for  Tuition  Purposes,  July  1976;  (iii)  Chancellor's  Rules  and  Procedures  for  Residence 
Classification  of  Students  for  Tuition  Purposes. 
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Statutory  Exceptions 

a.  Grace  Period.  By  virtue  of  the  provisions  of  G.S.  116-143.1,  if  a 
student  has  been  properly  classified  as  a  resident  for  tuition  purposes, 
a  change  in  that  student's  state  of  residence  thereafter  does  not  effect 
in  all  cases  an  immediate  automatic  loss  of  entitlement  to  the  in-state 
tuition  rate.  To  qualify  for  the  grace  period,  the  following  conditions 
must  be  satisfied: 

1.  The  student  must  have  been  properly  classified  as  a  resident  for 
tuition  purposes,  on  the  basis  of  a  valid  finding  that  the  student  in  fact 
was  a  legal  resident  of  North  Carolina  and  had  been  such  for  the  req- 
uisite twelve-month  period  prior  to  classification; 

2.  At  the  time  of  subsequent  change  of  legal  residence  to  a  state 
other  than  North  Carolina,  the  student  must  have  been  enrolled  in  a 
public  institution  of  higher  education  in  North  Carolina. 

The  extent  of  this  grace  period,  during  which  the  in-state  rate  is 
applicable  in  spite  of  the  fact  that  the  student  is  not  a  legal  resident  of 
North  Carolina,  is  twelve  months  from  the  date  of  change  in  legal  resi- 
dence, plus  any  portion  of  a  semester  or  academic  term  remaining,  as 
of  the  expiration  date  of  the  twelve-month  period,  in  which  the  stu- 
dent is  enrolled. 

b.  Qualifying  Periods  for  Spouses.  By  virture  of  the  provisions  of 
G.S.  116-143.1,  the  prescribed  twelve-month  period  of  legal  residence 
required  for  entitlement  to  classification  as  a  resident  for  tuition  pur- 

I  poses  may  be  shortened  on  the  basis  of  the  marital  status  of  the  stu- 
dent, in  specified  circumstances.  If  a  student  otherwise  can  demon- 
strate compliance  with  the  fundamental  statutory  requirement  that  he 
or  she  be  a  legal  resident  of  North  Carolina,  the  second  statutory  re- 
i  quirement  relating  to  duration  of  residence  may  be  satisfied  derivative- 
I  ly,  in  less  than  twelve  months,  by  reference  to  the  length  of  the  legal 
I  residence  of  the  spouse  of  the  student,  if  the  spouse  has  been  a  legal 
I  resident  of  the  State  for  the  requisite  twelve-month  period. 

Married  Persons.  The  domicile  of  a  married  person,  irrespective  of 
sex,  is  determined  by  reference  to  all  relevant  evidence  of  domiciliary 
intent.  No  person  shall  be  precluded,  solely  by  reason  of  marriage  to  a 
I  person  domiciled  outside  of  North  Carolina,  from  establishing  or  main- 
taining legal  residence  in  North  Carolina.  No  person  shall  be  deemed, 
solely  by  reason  of  marriage  to  a  person  domiciled  in  North  Carolina  to 
have  established  or  maintained  a  legal  residence  in  North  Carolina.  The 
fact  of  marriage  and  the  place  of  domicile  of  his  or  her  spouse  shall  be 
deemed  relevant  evidence  to  be  considered  in  ascertaining  domiciliary 
intent. 

Minors.  A  minor  is  any  person  who  has  not  reached  the  age  of 
eighteen  years.  The  domicile  of  a  minor  is  that  of  the  father.  With  a  few 
exceptions  noted  below,  this  presumption  is  virtually  irrebuttable.  If 
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the  father  is  deceased,  the  domicile  of  the  minor  is  that  of  the  surviving 
mother.  If  the  parents  are  divorced  or  legally  separated,  the  domicile 
of  the  minor  is  that  of  the  parent  having  custody  by  virtue  of  a  court 
order;  or,  if  no  custody  has  been  granted  by  virtue  of  court  order,  the 
domicile  of  the  minor  is  that  of  the  parent  with  whom  he  lives;  or,  if 
the  minor  lives  with  neither  parent,  in  the  absence  of  a  custody  award, 
the  domicile  of  the  minor  is  presumed  to  remain  that  of  the  father. 
Even  though  a  person  is  a  minor,  under  certain  circumstances  the  per- 
son may  be  treated  by  the  law  as  being  sufficiently  independent  from 
his  parents  as  to  enjoy  a  species  of  adulthood  for  legal  purposes. 
The  consequences,  for  present  purposes,  of  such  circumstances  is  that 
the  affected  person  is  presumed  to  be  capable  of  establishing  a  domi- 
cile independent  of  that  of  the  parents;  it  remains  for  that  person  to 
demonstrate  that  a  separate  domicile  in  fact  has  been  established.  The 
circumstances  recognized  as'  having  the  potentially  emancipating 
effect  area: 

a.  Marriage  of  the  minor  person; 

b.  Parental  disclaimer  of  entitlement  to  the  minor's  earnings  and 
the  minor's  proclamation  and  actual  experience  of  financial  indepen- 
dence from  his  parents,  with  the  actual  establishment  and  maintenance 
of  a  separate  and  independent  place  of  residence. 

Aliens.  An  alien  holding  a  visa  which  will  permit  eventual  perman- 
ent residence  in  the  United  States  is  subject  to  the  same  considerations 
as  a  citizen.  An  alien  holding  a  visa  which  will  not  permit  eventual 
permanent  residence  in  the  United  States  (for  example,  a  student  visa) 
cannot  be  classified  as  a  resident. 

Military  Personnel.  The  domicile  of  a  person  employed  by  the  Fed- 
eral Government  is  not  necessarily  affected  by  assignment  in  or  reas- 
signment out  of  North  Carolina.  Such  a  person  may  establish  domicile 
for  himself  by  the  usual  requirements  of  residential  act  plus  intent.  No 
person  shall  lose  his  in-state  residence  status  solely  by  serving  in  the 
armed  forces  outside  of  the  State  of  North  Carolina. 

Property  and  Taxes.  Ownership  of  property  in  or  payment  of  taxes 
to  the  State  of  North  Carolina  apart  from  legal  residence  will  not 
qualify  one  for  the  in-state  tuition  rate. 

Change  of  Status.  A  student  admitted  to  initial  enrollment  in  an  in- 
stitution (or  permitted  to  re-enroll  following  an  absence  from  the  in- 
stitutional program  which  involved  a  formal  withdrawal  from  enroll- 
ment) shall  be  classified  by  the  admitting  institution  either  as  a  resident 
or  as  a  nonresident  for  tuition  purposes  prior  to  actual  matriculation. 
A  residential  classification  once  assigned  (and  confirmed  pursuant  to 
any  appellate  process  invoked)  may  be  changed  thereafter  (with  cor- 
responding change  in  billing  rates)  only  at  intervals  corresponding  with 
the  established  primary  divisions  of  the  academic  calendar. 
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Transfer  Students.  When  a  student  transfers  from  one  North  Caro- 
lina public  institution  of  higher  education  to  another,  he  or  she  is 
treated  as  a  new  student  by  the  institution  to  which  he  or  she  is  trans- 
ferring and  must  be  assigned  an  initial  Residential  Classification  for 
tuition  purposes. 

The  transfer  into  or  admission  to  a  different  component  of  the  same 
institution  (e.g.,  from  an  undergraduate  to  a  graduate  or  professional 
program)  is  not  construed  as  a  transfer  from  one  institution  to  another 
and,  thus,  does  not  by  itself  require  a  reclassification  inquiry  unless  (1) 
the  affected  student  requests  a  reclassification  inquiry  or  (2)  the  trans- 
fer or  enrollment  occurs  following  the  lapse  of  more  than  one  quarter, 
semester,  or  term  during  which  the  individual  was  not  enrolled  as  a  stu- 
dent. 

Responsibility  of  Students.  Any  student  or  prospective  student  in 
doubt  concerning  his  residence  status  must  bear  the  responsibility  for 
securing  a  ruling  by  stating  his  or  her  case  in  writing  to  the  admissions 
officer.  The  student  who,  due  to  subsequent  events,  becomes  eligible 
for  a  change  in  classification,  whether  from  out-of-state  to  in-state  or 
the  reverse,  has  the  responsibility  of  immediately  informing  the  Office 
of  Admission  of  these  circumstances  in  writing.  Failure  to  give  complete 
and  correct  information  regarding  residence  constitutes  grounds  for 
disciplinary  action. 

It  is  the  responsibility  of  the  student  to  pay  tuition  at  the  rate 
charged  and  billed  while  an  appeal  is  pending.  In  effect,  the  student 
who  is  classified  as  a  nonresident  at  the  time  of  tuition  billing  should 
pay  the  nonresident  rate.  Conversely,  if  a  student  is  classified  as  a 
resident  at  the  time  of  billing,  he  or  she  should  pay  the  resident  rate. 

Appeals  of  Rulings  of  Admissions  Officers.  A  student  appeal  of  a 
classification  decision  made  by  any  admissions  officer  shall  be  filed  by 
the  student  with  that  officer  in  writing  and  shall  be  transmitted  to  the 
Residence  Status  Committee  by  that  officer,  who  shall  not  vote  in  that 
Committee  on  the  disposition  of  such  appeal.  The  student  shall  be  noti- 
fied of  the  date  set  for  consideration  of  the  appeal  and,  on  request  of 
the  student,  he  or  she  shall  be  afforded  an  opportunity  to  appear  and  be 
heard  by  the  Committee.  Any  student  desiring  to  appeal  a  decision  of 
the  Residence  Status  Committee  shall  give  notice  in  writing  of  that  fact 
within  10  days  of  receipt  by  the  student  of  the  decision  of  the  Residence 
Status  Committee,  and  the  basis  for  such  appeal,  to  the  Chairman  of 
the  Residence  Status  Committee,  and  the  Chairman  shall  promptly 
transmit  the  appeal  to  the  State  Residence  Committee. 

A  complete  explanation  of  the  statute  and  the  procedures  under 
the  statute  is  contained  in  A  Manual  to  Assist  the  Public  Higher  Educa- 
tion Institutions  of  North  Carolina  in  the  Matter  of  Student  Residence 
Classification  for  Tuition  Purposes.  This  manual  and  other  information 
concerning  the  application  of  this  law  is  available  for  inspection  in  the 
Admissions  Offices  of  the  University. 
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All  students  are  responsible  for  knowledge  of  the  contents  of  the 
statute  and  the  Manual. 

Students  or  prospective  students  who  believe  that  they  are  entitled 
to  be  classified  residents  for  tuition  purposes  should  be  aware  that  the 
processing  of  requests  and  appeals  can  take  a  considerable  amount  of 
time  and  that  applications  for  classification  should  not  be  delayed  un- 
til registration,  when  the  number  of  applications  make  impossible  ac- 
celerated handling. 

DIRECTORY  INFORMATION 

The  University  of  North  Carolina  at  Chapel  Hill  has  routinely  made 
public  certain  information  about  its  students.  Some  typical  ways  this 
has  been  done  include  the  following:  names  of  students  who  are  se- 
lected by  the  various  honorary  societies,  who  receive  scholarships, 
who  make  the  Dean's  List,  who  hold  offices,  or  who  are  members  of 
athletic  teams  are  frequently  made  public.  To  facilitate  campus  com- 
munication the  University  annually  publishes  the  Campus  Directory.  I 
Some  professional  and  graduate  school  student  groups  publish  direc- 
tories of  students  in  their  departments  or  schools.  The  annual  com- 
mencement program  publishes  the  names  of  persons  who  have  re- 
ceived degrees  during  the  year. 

The  Family  Educational  Rights  and  Privacy  Act  defines  the  term 
"directory  information"  to  include  the  following  categories  of  infor- 
mation: the  student's  name,  address,  telephone  listing,  date  and  place  of 
birth,  major  field  of  study,  participation  in  officially  recognized 
activities  and  sports,  weight  and  height  of  members  of  athletic  teams,  I 
dates  of  attendance,  degrees  and  awards  received,  and  the  most  recent 
previous  educational  agency  or  institution  attended  by  the  student. 
The  University  will  make  public  information  about  each  student  limited 
to  these  categories  in  ways  such  as  those  described  above.  Of  course, 
information  from  all  these  categories  is  not  made  public  in  every  listing. 
The  Campus  Directory  for  example,  publishes  only  names,  addresses 
and  telephone  numbers. 

Students  who  do  not  wish  to  have  any  or  all  of  such  "directory  in- 
formation" made  public  without  their  prior  consent  must  notify  the 
Office  of  Records  and  Registration,  The  University  of  North  Carolina  at 
Chapel  Hill  of  this  fact  in  a  signed  and  dated  statement  specifying  items 
that  are  not  to  be  published.  This  notice  must  be  received  by  the  Office 
of  Records  and  Registration  by  the  end  of  the  registration  period  for 
the  semester  or  session  of  first  enrollment  or,  after  an  absence,  of  re- 
enrollment,  and  by  the  end  of  each  fall  registration  period  thereafter. 
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FACULTY 


SANDRA  LEE  BERRY  (1970)  Associate  Professor  of  Nursing  and 

Clinical  Nurse  Supervisor,  OB-GYN 
B.S.N.,  1958  (Roberts  Wesleyan  College),  R.N.;  M.S.N. ,  1966.  (Washington); 
M.S.P.H.,  1970  (The  University  of  North  Carolina  at  Chapel  Hill) 

AUDREY  JOYCE  BOOTH  (1968)  Associate  Professor  of  Nursing  and 

Associate  Dean  of  the  School  of  Nursing 
B.S.,  1945  (Doane  College);  M.N.,  1948  (Case  Western  Reserve),  R.N.;  M.S.N., 
1957(The  University  of  North  Carolina  at  Chapel  Hill) 

LORETTA  GAIL  HAWN  BRIDGES  (1972)  Assistant  Professor  of  Nursing 

Diploma  in  Nursing,  1957  (Presbyterian  Hospital  School  of  Nursing,  Charlotte, 
North  Carolina),  R.N.;  B.S.,  1959  (Queens  College);  M.S.N.,  1971  (The  Univer- 
sity of  North  Carolina  at  Chapel  Hill) 

ELEANOR  BROWNING  (1974)  Assistant  Professor  of  Nursing 

Certificate,  1953  (Bluefield  College),  R.N.;  B.S.N.,  1956  (Medical  College  of  Vir- 
ginia); M.S.,  1960  (Boston  University) 

BARBARA  BUNKER  (1974)  Assistant  Professor  of  Nursing 

Diploma  in  Nursing,  1963  (Creedmore  State  Hospital),  R.N.;  B.S.N.,  1967 
(Adelphi  University);  M.S.N.,  1973  (Syracuse  University) 

ELINOR  CADDELL  (1974)  Associate  Professor  of  Nursing 

Queens  College,  1947,  B.S.  Nursing  Education,  1948,  M.S.,  1960  (Duke) 

MARGARET  E.  CAMPBELL  (1974)  Associate  Professor  of  Nursing 

B.S.N.,  1964,  R.N  ;  M.S.N.,  1969  (The  University  of  North  Carolina  at  Chapel 
Hill) 

SUSANNA  LEONA  CHASE  (1968)  Professor  of  Nursing 

Diploma  in  Nursing,  1938  (Johns  Hopkins  Hospital  Training  School  for  Nurses), 
R.N.;  B.S.,  1941  (Iowa  State);  M.A.,  1952  (Chicago);  Ed.D.,  1958  (Denver) 

JANET  COOK  (1976)  Instructor  in  Nursing 

B.S.N.,  1970  (Salem  State),  R.N.;  M.S.N.,  1976  (Boston) 

LAUREL  ARCHER  COPP  (1975)  Professor  of  Nursing  and 

Dean  of  the  School  of  Nursing 
Diploma  in  Nursing,  1953  (Methodist  Hospital  School  of  Nursing),  R.N.;  B.S.N. 
Ed.,  1956  (Dakota  Wesleyan  University);  M.N.,  1960  (University  of  Pittsburgh); 
Ph.D.,  1967  (University  of  Pittsburgh);  Certificate,  1974  (Harvard  School  of 
Business) 

JO  ANN  DALTON  (1975)  Assistant  Professor  of  Nursing 

B.S.N.,  1957,  R.N.,  M.S.N.,  1960  (Duke) 

LOUANNE  HAMMET  DAVIS  (1975)  Instructor  in  Nursing 

Diploma  in  Nursing,  1958  (Nazareth  School  of  Nursing);  Diploma  in  Nurse 
Anesthesia,  1960,  A.B.,  1970,  M.S.N.,  1972  (Duke) 

VIRGINIA  GAYLE  TART  DAVIS  (1972)  Assistant  Professor  of  Nursing 

B.S.N.,  1969,  R.N.;  M.S.N.,  1972  (The  University  of  North  Carolina  at  Chapel 
Hill) 
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PAULINE  DEBERRY  (1974)  Instructor  in  Nursing 

B.S.,  1970  (North  Carolina  A  &  T  State  University),  R.N.;  M.S.N.,  1974  (The 
University  of  North  Carolina  at  Chapel  Hill) 

LAURICE  FERRIS  (1972)  Assistant  Professor  of  Nursing 

B.S.N. ,  1957  (Michigan),  R.N.;  M.A.,  1964  (Columbia);  Certificate,  1967  (Cardio- 
vascular Nurse  Specialist  Program,  Methodist  Hospital,  Houston,  Texas) 

ANNE  ELIZABETH  HOPKINS  FISHEL  (1965)  Associate  Professor  of  Nursing 

B.S.N.,  1962,  R.N.;  M.S.N.,  1965  (The  University  of  North  Carolina  at  Chapel 
Hill) 

CATHERINE  INGRAM  FOGEL  (1968)  Assistant  Professor  of  Nursing 

B.S.N.,  1963;  R.N.;  M.S.,  1968  (The  University  of  North  Carolina  at  Chapel  Hill) 

JOAN  FOUTS  (1974)  Instructor  in  Nursing 

B.S.N. ,  1962  (Iowa),  R.N.;  M.S.P.H.,  1974  (The  University  of  North  Carolina  at 
Chapel  Hill) 

CAROL  PATRICIA  FRAY  (1969)  Associate  Professor  of  Nursing 

A.  B.,  1956  (Hunter  College  of  the  City  University  of  New  York);  B.S.,  1960 
(Cornell),  R.N.;  M.A.,  1964  (Columbia) 

CINDY  FREUND  (1974)  Assistant  Professor  of  Nursing 

B.  S.N. ,  1963  (Marquette),  R.N.;  M.S.N.,  1973  (The  University  of  North  Carolina 
at  Chapel  Hill) 

ROSE  GERALDINE  GEORGE  (1966)  Associate  Professor  of  Nursing  and 

Assistant  Professor,  School  of  Public  Health 
Diploma  in  Nursing,  1941  (Massachusetts  Memorial  Hospital,  Boston),  R.N.; 
B.S.,  1961  (Wayne  State);  M.S.,  1966  (The  University  of  North  Carolina  at  Chapel 
Hill) 

NANCY  GILLILAND  (1965)  Assistant  Professor  of  Nursing 

Diploma  in  Nursing,  1948  (Greenville  General  Hospital,  South  Carolina),  R.N.; 
B.S.N. ,  1962  (The  University  of  North  Carolina  at  Chapel  Hill);  M.S.,  1965 
(Emory) 

CAROL  GLEIT  (1974)  Assistant  Professor  of  Nursing 

R.N.,  1956  (Wisconsin);  B.S.N. ,  1957  (Boston  University);  M.N.Ed.,  1961  (Pitts- 
burgh); Ph.D.,  1976  (North  Carolina  State) 

VIRGINIA  FRANCES  GOVER  (1968)  Professor  of  Nursing 

Diploma  in  Nursing,  1952  (Bishop  De  Goesbriand  Hospital  School  of  Nursing), 
R.N.;  B.S.,  1954,  M.S.,  1961  (Boston  College);  Ph.D.,  1971  (The  University  of 
North  Carolina  at  Chapel  Hill) 

RUTH  JANE  HARRIS  (1966)  Assistant  Professor  of  Nursing 

Diploma  in  Nursing,  1944  (New  England  Deaconess  Hospital  School  of  Nursing), 

R.N.;  B.S.N. ,  1954,  M.S.,  1955  (Boston) 

SYLVIA  KAY  HART  (1968)  Associate  Professor  of  Nursing 

B.S.N.,  1962  (Duke),  R.N.;  M.S.N.,  1967  (Emory) 

BONNIE  KEATON  HENSLEY  (1968)  Associate  Professor  of  Nursing 

Diploma  in  Nursing,  1940  (Johns  Hopkins  School  of  Nursing),  R.N.;  B.S.N. 
1964  (The  University  of  North  Carolina  at  Chapel  Hill);  M.S.N.,  1968  (Duke) 
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MARION  HIGHRITER  (1974)  Lecturer  in  Nursing  and 

Associate  Professor,  School  of  Public  Health 
B.A.,  1950  (Mt.  Holyoke  College);  M.N.,  1953  (Yale  University  School  of  Nurs- 
ing); M.P.H.,  1958  (Harvard  University  School  of  Public  Health);  D.Sc,  1969 
(Harvard  University) 

PATTI  HILL  (1974)  Instructor  in  Nursing 

Diploma  in  Nursing,  1966  (North  Carolina  Baptist  Hospital),  R.N.;  B.S.N. ,  1969, 
M.A.,  1973  (The  University  of  North  Carolina  at  Chapel  Hill) 

MARGARET  FREDERICKA  HUDSON  (1973)  Assistant  Professor  of  Nursing 

B.S.N. ,  1963  (Duke),  R.N.;  M.Ed.,  1969  (Michigan  State) 

BARBARA  ANN  HURLEY  (1976)  Assistant  Professor  of  Nursing 

B.A.,  1964  (Aquinas);  M.S.N.,  1969  (Wayne  State);  M.A.,  1971,  Ph.D.,  1974 
(University  of  Washington) 

VICKIE  ROSAN  HUTTER  (1974)  Assistant  Professor  of  Nursing 

B.S.N. ,  1965  (Alabama),  R.N.;  M.S.,  1967  (Colorado) 

BETTY  SUE  JOHNSON  (1965)  Associate  Professor  of  Nursing 

Diploma  in  Nursing,  1953  (Duke  University  School  of  Nursing),  R.N.;  B.S.N. Ed., 
1953  (Duke);  M.S.,  1959  (Maryland);  Ph.D.,  1974  (The  University  of  North  Caro- 
lina at  Greensboro) 

JUDY  JOSEPH  (1974)  Assistant  Professor  of  Nursing 

B.S.,  1962  (Ohio  State);  B.S.N. ,  1965  (Columbia),  R.N. 

JESSICA  KINARD  (1974)  Instructor  in  Nursing 

B.S.N. ,  1971,  R.N.;  M.S.N. ,  1973  (Alabama) 

CHARLES  HOLDEN  LAMM  (1972)  Lecturer  in  Nursing  and 

Director  of  Student  Affairs 

A.  B.,  1964  (Atlantic  Christian  College);  M.Ed.,  1968  (The  University  of  North 
Carolina  at  Chapel  Hill) 

BETTY  H.  LANDSBERGER  (1976)  Lecturer  in  Nursing 

B.  A.,  1939  (Florida  State);  M.A.,  1940  (University  of  Michigan);  Ph.D.,  1951 
(Cornell) 

PATRICIA  A.  LAWRENCE  (1973)  Associate  Professor  of  Nursing 

B.A.,  1954  (Bates);  M.A.,  1960  (Columbia  Teachers  College) 

GWENDOLYN  LEE  (1975)  Associate  Professor  of  Nursing 

Diploma  in  Nursing,  1955  (Nashville  General  Hospital  School  of  Nursing), 
R.N.;  B.S.,  1959  (Stetson  University);  M.S.,  1964  (University  of  Colorado); 
Ed.D.,  1973  (University  of  Tennessee) 

CLARA  MIXON  LEWIS  (1964)  Associate  Professor  of  Nursing 

B.S.,  1953  (Winthrop  College);  M.S.,  1954  (Ohio  State) 

DEITRA  LOWDERMILK  (1974)  Instructor  in  Nursing 

B.S.N.,  1966  (East  Carolina),  R.N.;  M.Ed.,  1974  (The  University  of  North  Caro- 
lina at  Chapel  Hill) 

SHARON  K.  MAILEY  (1976)  Lecturer  in  Nursing 

B.S.N. ,  1969  (Berea),  R.N.;  M.S.N.,  1976  (The  University  of  North  Carolina  at 
Chapel  Hill) 


52 


The  University  of  North  Carolina  at  Chapel  Hill 


SHIRLEY  C.  MASON  (1973)  Assistant  Professor  of  Nursing 

B.S.N.,  1957  (The  University  of  North  Carolina  at  Chapel  Hill),  R.N.;  M.S.N., 
1966  (Maryland) 

DIANE  McELROY  (1975)  Instructor  in  Nursing 

B.S.N.,  1968  (University  of  Oklahoma);  M.S.N.,  1965  (University  of  Pennsyl- 
vania) 

DOROTHY  LILLIAN  MERROW  (1969)  Associate  Professor  of  Nursing 

B.S.N. Ed.,  1957  (Pittsburgh),  R.N.;  M.S.N.,  1965  (Duke) 

NANCY  MILIO  (1976)  Professor  of  Nursing  and 

Associate  Dean  of  the  School  of  Nursing 
B.S.,  1960  (Wayne  State  University  College  of  Nursing);  M.A.,  1965  (Wayne 
State);  Ph.D.,  1970  (Yale) 

CLARA  MILKO  (1974)  Assistant  Professor  of  Nursing 

Diploma  in  Nursing,  1952  (St.  Petersburg  School  of  Nursing),  R.N.;  B.S.,  1968 
(San  Francisco);  M.S.,  1969,  Certificate,  Pediatric  Nurse  Practitioner  Program, 
1969  (Colorado) 

JANE  MITCHELL  (1975)  Instructor  in  Nursing 

B.S.N. ,  1973,  M.S.N. ,  1975,  F.N. P.,  1975  (Duke) 

BARBARA  PAFFIDO  MODIGH  (1967)  Lecturer  in  Nursing 

B.S.,  1957  (Connecticut),  R.N.;  M.S.N.,  1969  (The  University  of  North  Carolina  at 
Chapel  Hill) 

KATHLEEN  A.  MORAN  (1976)  Clinical  Instructor  in  Nursing 

B.S.N.,  1974  (College  of  St.  Teresa) 

HELEN  MURPHY  (1975)  Associate  Professor  of  Nursing 

B.S.N.,  1956  (Mercy  College  of  Detroit);  M.S.N. ,  1968  (Wayne  State  University); 
M.P.H.,  1975  (University  of  Michigan) 

PAT  MURPHY  (1976)  Clinical  Instructor  in  Nursing 

B.S.N.,  1972  (Boston);  R.N.;  M.S.N.,  1976  (The  University  of  North  Carolina  at 
Chapel  Hill) 

VIRGINIA  JOHNSTON  NEELON  (1973)  Assistant  Professor  of  Nursing 

B.S.N.,  1957  (Duke),  R.N.;  M.S.N.,  1961  (California,  San  Francisco);  Ph.D., 
1972  (Duke) 

ELLA  L.  OLIVER  (1975)  Instructor  in  Nursing 

Diploma  in  Nursing,  (Craig  Colony  and  Hospital  School  of  Nursing);  R.N.; 
B.S.,  1972  (Hunter  College):  M.P.H.,  1974  (The  University  of  North  Carolina  at 
Chapel  Hill) 

RUTH  OUIMETTE  (1975)  Instructor  in  Nursing 

Diploma  1963  (Vassar  Brothers  Hospital),  R.N.;  B.S.N. ,  1971  (University  of 
Bridgeport);  M.S.N.,  F.N. P.,  1975  (Yale  University) 

JESSICA  PACK  (1974)  Lecturer  in  Nursing 

B.S.N.,  1971  (Alfred  University),  R.N. 


SUZZANE  LOWRY  PARKS  (1975)  Assistant  Professor  of  Nursing 

B.S.,  1958  (Emory);  M.S.  1959  (University  of  Maryland) 
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FAYE  DARK  PICKARD  (1968)  Associate  Professor  of  Nursing 

B.S.N. ,  1959,  R.N.;  M.S.,  1968  (The  University  of  North  Carolina  at  Chapel  Hill) 

SUSAN  F.  PIERCE  Instructor  in  Nursing 

Diploma  in  Nursing,  1969  (Union  Hospital  School  of  Nursing),  R.N.;  B.S.,  1973 
(Southeastern  Massachusetts  University);  M.S.,  1975  (The  University  of  North 
Carolina  at  Chapel  Hill) 

JUDITH  RAHM  (1974)  Instructor  in  Nursing 

B.A.,  1966  (College  of  St.  Catherine),  R.N. 

SUSAN  RASMUSSEN  (1974)  Instructor  in  Nursing 

B.S.N. ,  1970  (Illinois),  R.N. 

LINDA  SOTEBEER  ROMM  (1972)  Assistant  Professor  of  Nursing 

Diploma  in  Nursing,  1967  (Bellin  Memorial  Hospital,  Green  Bay,  Wisconsin), 
R.N.;  B.S.,  1969,  M.S.,  1972  (Wisconsin) 

BARBARA  RYNERSON  (1974)  Assistant  Professor  of  Nursing 

B.S.,  1957,  R.N.;  M.S.,  1962  (Oregon);  Post-Masters,  1966  (California) 

JOYCE  ANN  SEMRADEK  (1969)  Associate  Professor  of  Nursing 

B.S.,  1957  (Wisconsin),  R.N.;  M.S.N.,  1962  (Yale) 

MARIAN  SMALLEGAN  (1974)  Associate  Professor  of  Nursing  and 

Associate  Professor  of  Education 

A.  B.,  1945  (Hope  College);  M.A.,  1947  (Illinois);  Ed.D.,  1969  (Boston  University) 

LINDA  SMITH  (1976)  Instructor  in  Nursing 

B.  S.N. ,  1973;  M.S.,  1975  (Duke) 

DEBBIE  THOMPSON  (1975)  Instructor  in  Nursing 

B.S.N. ,  1971,  M.S.N.,  1975  (The  University  of  North  Carolina  at  Chapel  Hill) 

ELIZABETH  TORNQUIST  (1974)  Lecturer  in  Nursing 

B.A.,  1954  (Duke);  M.A.,  1956  (Chicago) 

CLARA  RAE  WALTERS  (1972)  Assistant  Professor  of  Nursing 

B.S.,  1961  (Goshen  College),  R.N.;  M.S.,  1974  (The  University  of  North  Carolina 
at  Chapel  Hill) 

JULIA  DAY  WATKINS  (1971)  Associate  Professor  of  Nursing  and 

Associate  Professor,  School  of  Public  Health 

A.  B.,  1939  (Bryn  Mawr  College);  Diploma  in  Nursing,  1944  (Medical  College  of 
Virginia  School  of  Nursing),  R.N.;  M.P.H.,  1957  (The  University  of  North  Caro- 
lina at  Chapel  Hill) 

MARGARET  JANE  WILKMAN  (1970)  Assistant  Professor  of  Nursing 

B.  S.,  1963  (Columbia),  R.N.;  M.P.H.,  1971,  Certificate,  Family  Nurse  Practi- 
tioner Program,  1971  (The  University  of  North  Carolina  at  Chapel  Hill) 

CAROLYN  ANTONIDES  WILLIAMS  (1971)  Associate  Professor  of  Nursing  and 

Assistant  Professor,  School  of  Public  Health 
B.S.,  1961  (Texas  Woman's  University),  R.N.;  M.S.,  1965,  Ph.D.,  1969  (The  Uni- 
versity of  North  Carolina  at  Chapel  Hill) 

LYNN  YODER  (1974)  Instructor  in  Nursing 

B.S.N. ,  1971  (North  Carolina,  Charlotte),  R.N.;  M.S.N. ,  1973  (The  University  of 
North  Carolina  at  Chapel  Hill) 


